Handbook of

Private Universities in India
2012




Handbook of

Private Universities in India
2012

Disclaimer

The information contained in this directory have been
collated and compiled as responses provided by the
Universities to the standard questionnaire. All information
provided is considered accurate as of the date of publication.
No part of this publication may be reproduced or transmitted
in any form or by any means, electronic or mechanical,
including photocopy, recording or any information storage
and retrieval system, without prior permission in writing
from the publisher.

FICCI assume no responsibility for the accuracy of the
information contained herein, and do not assume any liability
resulting from errors or omissions. FICCI does not accept any
liability for loss however arising from any use of this
document or its content or otherwise arising in connection
herewith.



Handbook of
Private Universities in India 2012







mcq

Contents

S.No University Type Year of establishment . . . Page Nos.
1 Ahmedabad University SPU 2009......... ...l 3
2 AISECT University SPU 2010 . ... 7
3 Alliance University SPU 2010, . ... 1"
4 AMET University DPU 2007. ... 16
5 Apeejay Satya University SPU 2010, .. ... 20
6 Assam Don Bosco University SPU 2008................. 28
7 Babu Banarasi Das University, Lucknow SPU 2011-2012 .............. 32
8 Bahra University SPU 2010 .. ... 36
9 BITS Pilani DPU 1964. . ... 40
10 B S Abdur Rahman University DPU 2008................. 49
11 Calorx Teacher’s University SPU 2009................. 55
12 Centurion University of Technology and Management ~ SPU 2010 .. ... 59
13 Charotar University of Science and Technology SPU 2009. .. ... 64
14 Chitkara University, Himachal Pradesh SPU 2008................. 69
15 Chitkara University, Punjab SPU 2010 .. ... 74
16 DY Patil Vidyapeeth, Pune DPU 2003 78
17 Dhirubhai Ambani Institute of Information and SPU 2001, .. 81
Communication Technology (DA-IICT)

18 Dev Sanskriti Vishwavidyalya SPU 2002. .. ... 84
19 DKN Modi University SPU 2010 ... 88
20 Dr C V Raman University SPU 2006................ 94
21 Eternal University SPU 2008............. ... 98
22 GLA University, Mathura SPU 2010. ...l 102
23 Homoeopathy University SPU 2010. ... 106
24 ICFAI Foundation For Higher Education SPU 2008................ 108
25 [IT University, Bangalore DPU 1998. ... ... ... 11
26 Indus International University SPU 2009................ 114
27 ITM University SPU 1996.............. .. 116
28 Jagan Nath University, Jaipur SPU 2008................ 121
29 Jain University DPU 2008................ 126
30 Jaypee Institute of Information Technology, Noida DPU 2004, ... 135
31 Jaypee University of Information Technology, Solan SPU 2002. ... 139
32 JK Lakshmipat University SPU 2001, 142
33 Karunya University DPU 2004, . .............. 146

34 KIIT University DPU 1997, ... 154



@ca

35 KLE University DPU 2006................ 162
36 Lovely Professional University SPU 2005. .. ... .. 173
37 Manav Rachna International University DPU 2008................ 190
38 Mangalayatan University SPU 2006................ 198
39 Manipal University SPU 1993, ... 205
40 Mewar University SPU 2008................ 220
41 Nehru Gram Bharat University DPU 2008................ 223
42 Nirma University SPU 2003................ 227
43 NITTE University DPU 2008................ 234
44 Narsee Monjee Institute of Management Studies DPU 2003. ... 237
45 Periyar Maniammai University DPU 2007. . ... 249
46 Poornima University SPU 2012 ... 256
47 Shiv Nadar University SPU 2011, 259
48 Shridhar University, Pilani SPU 2009................ 264
49 Sir Padampat Singhania University SPU 2007. ..., 266
50 Sri Chandrasekharendra Saraswathi DPU 1993. ... ..l 270
Viswa Mahavidyalaya
51 Sri Sathya Sai Institute of Higher Learning DPU 1981, ..o 277
52 Teerthanker Mahaveer University SPU 2008................ 283
58 Thapar University, Patiala DPU 1956. . ...l 288
54 Teri University DPU 1999. . ...l 297
55 University of Patanjali SPU 2007. ..o 301
56 University of Petroleum & Energy Studies SPU 2003................ 304
57 University of Technology & Management SPU 2011 ... 312
58 Yenepoya University DPU 2008................ 315

SPU - State Private University  DPU - Deemed Private University




Preface

Private universities are the fastest growing segment of Indian higher education. The number of private
universities has gone up from 73 to 191 over the past five years. The private universities that include State
Private Universities (SPU) and Deemed Private Universities (DPU) are now almost one-third of the total number
of universities in the country. They outnumber central universities / institutes and enrol a far larger number of
students compared to the central institutions. They have not only added a significant enrolment capacity, but
broughtin much innovation and diversity in the country's higher education provision.

While, most of the private universities are teaching-focussed and offer professional programmes in engineering
and management, several of them are now increasingly focussing on research and offer programmes in liberal
arts, basic sciences and education. They focus on inter-disciplinary teaching and research, and provide their
faculty opportunities and resources for professional development. They are also most pro-active in international
collaborations and student exchange programmes with universities abroad. They closely work with industry and
businesses to provide experiential and project based learning opportunities to students and real-life research
problems to faculty. The private universities have been at the forefront in use of technology for university
management and even in the classroom. Several of them are hiring faculty from top universities around the
world and have developed good academic environment. They have adopted innovative methods and strategies
to achieve quality and scale. Thus, the private universities have made the country's higher education
environment, dynamic and vibrant.

This Handbook of Private Universities in India, 2012 released on the occasion of the FICCI Higher Education
Summit, 2012 is aimed at creating a community of private universities in the country to enable them to work
together and learn from each other for development of higher education in the country. This year's edition of the
handbook compiles basic information about programmes offered, students, staff and innovative practices by
them. Going forward, the handbook would have a detailed analysis of the information obtained to identify
specific trends and patterns, areas of focus, issues and challenges etc. Over time, this handbook would become
a single-point source to inform the private universities about each other and other stakeholders about the
growing diversity and innovation in the private university system in the country.

Despite, short notice, we were able to get response from about one-third of the private universities, which has
been compiled in this volume. This will also be posted on the FICCI website and updated from time to time, so
that it becomes an ongoing process. The information contained in the handbook is based on the data furnished
by the universities themselves.

We gratefully acknowledge support received from Garima Batra of Shiv Nadar University in developing the
survey instrument and the FICCI team for the compilation of the information received. Itis hoped that over time,
this handbook will become the most important source of information about private universities in India and a
useful vehicle for exchange and spread of new ideas in higher education.

Shobha Mishra Ghosh Pawan Agarwal
FICCI Planning Commission

@ca

01

g
3.
=
Q)
ct
(D
c
==
<
(D
.
L
T
(D
wn
=
=)
=
(0))

I
(0))]
=2
Q.
o
o
o
~
o
—






@C'

AHMEDABAD UNIVERSITY SPU 2009

oz
a.  Name of the University/ Institute: AHMEDABAD UNIVERSITY 3 a
b.  Name of the Head of the University/ Institute: SHRI SANJAY LALBHAI, PRESIDENT Qr'),. g
¢.  Email id of the Head of the University/ Institute: sanjay.lalbhai@arvind.in ® ;h
d.  Phone number: (079) 40044161/66 g
e. Year of establishment: 2009 C% -
f.  Location: Ahmedabad a
g. Campus area (sq. ft.): University schools are located in different areas over several acres of land and =
hence it is not possible to give an exact measurement. g
h.  Regulatory recognitions: UGC & AICTE S
i.  List of Departments and Programs currently offered: =
Q.
(0D

. | Department
.| Name

Program Type
(Certificate/ Diploma/
Bachelors/ Masters/
Doctoral/ Other

- please specify)

Program
Name

Annual
Intake

Duration
(years)

Delivery
Mode
(full /

part time)

1 | AMSoM Masters, Bachelors, MBA 2 Full Time
Diploma EMBA 15 Full Time
months

PGDM 1 Part Time

BBA (H) 3 Full Time

BBA 3 Full Time

B. Com 3 Full Time

2. | IlCT Bachelors B. Tech 4 Full Time

Masters (Integrated) M. Tech 5 Full Time

3. | AES Institute of Computer Studies | Masters MCA 3 Full Time

HL Institute of Computer Bachelors BCA 3 Full Time
Applications

4. | Institute of Life Sciences Masters M.Sc 2 Full Time

5. | Pharmacy Masters M. Pharm 2 Full Time

i

Name of the Research Centre Objective

Venture Studio

1.

Names of specific Research Centres, if any:

Innovation

2.

Centre for Heritage Management

Research, Policy studies and Programmes on
Heritage Management
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2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 87
ii. Ratio of Full time to Part time/ Visiting faculty: 65:22
iii. Ratio of Male to Female faculty: 51:49
iv Ratio of Bachelors to Masters to Doctorate qualified faculty: Masters 62 Doctorate 25

v.  Number of administrative staff : 91

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhatimportant.

Non-Ph.D faculty members are encouraged to do Ph.D. We sponsor them for faculty development programmes
conducted by various Universities/Institutes. Some of them were sent to Universities like Cambridge to have
exposure to academic programmes there. We have collaborative agreements with some of the best Universities
abroad and faculty exchange is one of the terms of the agreement. We impress upon the faculty that teaching
without research is meaningless and encourage them to do more research. The curriculum of certain University
programmes will engage the students in real world projects with the industry, are socially driven and relevant,
starting from the first year of engineering education. The faculty of such programmes is also be geared to guide the
students accordingly. Faculties are encouraged to work in research laboratories and industry during summer to
enhance their capabilities.

a.  Student Profile
i.  Number of Students: 3463
i.  Ratio of Male to Female students: 1: 1
iii. ~ Ratio of General category to SC/ ST to OBC students: 3175:47:228
iv.  Percentage (%) of total students on scholarships: 2.34%
v.  Avg. scholarship amount as a % of full fee (across all students): Rs.7.70 lakhs

b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important. Our mission is “global education at local cost , context and
ethos”.

First of all in certain schools, we conduct bridge courses for weaker students to come to the level of general class
standard . Students are encouraged to discuss and analyse research papers, business magazine articles efc.
We also invite professionals from outside and conduct classes and make interaction with the students possible.
Students are sent to other foreign universities on exchange to get international exposure. We also allow the
students to cross register across programmes and schools under the university. In certain programmes, we have
introduced fast track system for really intelligent students so that they can take additional courses and graduate
with honours. Access to answer papers of examinations and opportunity to discuss the evaluation and grades is
perhaps a unique practice followed atthe Ahmedabad University.
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4. Curriculum:

a.  Share any specific innovative aspects of your curricula at UG level (if applicable)

We review our curriculum and incorporate topics relevant to the practicing world.

b.  Share any specific innovative aspects of your curricula at PG level (if applicable) :JU %
—_——
e Heritage Management é %
i ct
e Entrepreneurial MBA D =
e Institute of Communication Technology C =1
¢. Share any specific innovative aspects of your curricula at doctoral level (if applicable) =
<
We are yet to start a Doctoral Programme. (q0)
=
0,
. .
5. Partnerships D
a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key .
purposes? -
>
Name of Partner Institute Purpose(s) o
Judge Business School of Executive Education, UK Students of our EMBA Programme spent a month there (0))]
Cambridge University attending courses. Sent faculty members to train there.
Center for Design Research, Stanford Uni. USA For VentureStudio (innovation)
University of Valladolid Spain For Heritage Management
University of Glasgow UK For mutual co-operation & exchange
University of Ferrara UK For mutual co-operation & exchange
Katz Business School USA For students exchange

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?

Name of partner enterprise Country | Purpose(s)

Torrent Group India For financial assistance to students coming from economically
weaker section.

Unichem Laboratories India For contributing to the corpus fund of the University with
special emphasis to Graduate & Post-Graduate Programmes in
Management

JM Financial Services India Venture Studio

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 5000
ii. Faculty strength : 125

iii. New Departments and Programs :
We intend to start an Engineering & Technology Institute as well as Institute Physical
Sciences by 2014. We also intend to start a Ph.D. programme from the current academic year.
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iv. New Research Centres :
e Centre for family business
Centre for NGO studies

Centre for Energy Science and Engineering

Centre for Robotics

Centre for Technology, Society and Public Policy

Centre for Nano Science and Nano technology

Centre for Educational Innovations

7. Priority areas for University/ Institute

a.

Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

Ahmedabad University is only three years old. During the three years period, our performance has been quite
substantial. In the next five years, we would like to see the University among the best educational institutions in
the country and after that amongst the most reputed universities globally. To achieve this, we require excellent
faculty of international repute and meritorious and motivated students. We are always open to recruit good
faculty both from India and abroad. We are persuading the Gujarat Government to allow us to select our students
only on the basis of merit. Teaching without research is meaningless. We intend to take up research in priority
sectors like ICT, Life Sciences, family businesses, Heritage management, energy sector and NGO sectors.
Good infrastructure is essential for conducting our developmental activities. We are creating state of the art
infrastructure across the University. We already have collaborative agreements with some Universities abroad to
develop and deliver innovative programmes, engage in collaborate research, and also for students and faculty
exchange. We plan to have more collaborative agreements with many more reputed universities abroad. Such
collaborative agreements would help us in our teaching, research and also enhance our prestige globally.
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AISECT UNIVERSITY SPU 2010

1. Basic Information

oF
a.  Name of the University/ Institute: AISECT UNIVERSITY = a
b.  Name of the Head of the University/ Institute: DR. SANTOSH CHOUBEY Dr'),. g
¢.  Email id of the Head of the University/ Institute; info@aisectuniversity.ac.in ® ;h
d.  Phone number: 07480-295707 / 0755-6766100 g
e. Year of establishment: 2010 (%
f.  Location: Village Mendua , Post - Bhojpur , Distt. : Raisen (M.P) CB
g. Campus area (sq. ft.): 2178000 Sq. Ft. =y
h.  Regulatory recognitions: UGC / AICTE / NCTE Approval %
i.  List of Departments and Programs currently offered: 5
. | Department Program Type Program Duration Annual Delivery 5
.| Name (Certificate/ Diploma/ | Name (years) Intake Mode 9
Bachelors/ Masters/ (full / (0D
Doctoral/ Other part time)
- please specify)
Bachelors BE(ME) 4 years 60 Full Time
Bachelors BE(CE) 4 Years 60 Full Time
Engineering & Technology Bachelors BE(EC) 4 years 60 Full Time
Bachelors BE (CS) 4 years 60 Full Time
M Tech M TECH (CS) 2 Years 18 Full Time
Computer Bachelors BCA 3 years 60 Full Time
Science / Information Bachelors BS C(IT) 3 Years 60 Full Time
Technology Bachelors BSC(CS) 3 years 60 Full Time
Masters MSC(CS) 2 years 30 Full Time
Masters MSC(IT) 2 years 30 Full Time
Masters M PHIL(CS) 1 years 20 Full Time
Masters M PHIL(IT) 1 years 20 Full Time
Education Bachelors B.Ed. 1 years 100 Full Time
Masters MA (Edu.) 2 Years 15 Full Time
Masters M.Phil 1 Year 20 Full Time
Management Bachelors BBA 3 Years 60 Full Time
Diploma PGDBM 1 Years 15 Full Time
Masters M.Phil. 1 Years 20 Full Time
Science Bachelors B.Sc.(Phy.) 3 Years 30 Full Time
Masters M.Sc.(Phy.) 2 Years 30 Full Time
Masters M.Phil. (Elect.) 1 Years 20 Full Time
Masters M.Sc. (Chem.) 2 Years 30 Full Time
Masters M.Phil. (Chem.) 1 Years 20 Full Time
Masters M.Sc. (Maths.) 2 Years 30 Full Time
Masters M.Phil. (Maths.) 1 Years 20 Full Time
07




. | Department Program Type Program Duration Annual Delivery
.| Name (Certificate/ Diploma/ | Name (years) Intake Mode

Bachelors/ Masters/ (full'/
Doctoral/ Other part time)
- please specify)

Arts Bachelors BA 3 Years 30 Full Time
Masters MA 2 Years 20 Full Time
Masters MSW 2 Years 15 Full Time
Bachelors B.LIB 1 Years 20 Full Time
Masters M.Lib 1 Years 20 Full Time
Masters M.Phil 1 Years 20 Full Time

Commerce Bachelors B.Com 3 Years 30 Full Time
Bachelors B.Com. (C.A.) 3 Years 60 Full Time
Masters M.Com 2 Years 30 Full Time
Masters M.Com. (Taxation) | 2 Years 30 Full Time
Masters M.Phil. (Com.) 1 Years 30 Full Time

Information Technology Diploma DCA 1 Years 60 Full Time
Diploma PGDCA 1 Years 60 Full Time
Bachelors BCA 3 Years 90 Full Time
Bachelors B.Sc. (IT) 3 Years 30 Full Time
Bachelors B.Sc. (CS) 3 Years 30 Full Time
Masters M.Sc. (IT) 2 Years 30 Full Time
Masters M.Sc. (CS) 2 Years 30 Full Time
Masters M.Phil. (IT) 1 Years 20 Full Time
Masters M.Phil. (CS) 1 Years 20 Full Time

j- Names of specific Research Centres, if any:

Name of the Research Centre
AISECT University Campus

Objective

Promoting research driven advancement of knowledge and
faster a research oriented culture in the University

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 70
ii. Ratio of Full time to Part time/ Visiting faculty: 9:1
jii. Ratio of Male to Female faculty: 1:4
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 3:6:1
v. Number of administrative staff: 38

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

I. As a part of Faculty development initiative we have introduced a system of peer evaluation/ suggestion in
which a panel of teachers attends lecture by other teachers and records weakness/strength. At times a live
audio/video recording is also done. A discussion and counseling session is conducted to bring improvement
as well as to share points of strength.




@ca

Il Faculty is being given monetary and promotional benefits to attend summer/winter courses training/workshop
seminars. After the course a system of inhouse dissemination of information on a formal forum has been
instituted.

Il. Faculty has been motivated to publish at least one research paper in a year. The University takes out its own
journal also which is managed by an editorial board consisting of faculty members.

IV. Industrial and corporate interaction at faculty level has been made part of curriculum so that they are aware of
employers need.

3. Students

a. Student Profile
i.  Number of Students: 925
i.  Ratio of Male to Female students: 20:1
iii.  Ratio of General category to SC/ ST to OBC students: 50:14:36
iv.  Ratio of Urban area to Rural area students: 1:4
v.  Percentage (%) of total students on scholarships: 25%
vi.  Avg. scholarship amount as a % of full fee (across all students): 50%
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b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you consider
very important or somewhatimportant.

(1) Athree tire system for effective monitoring of student performance has been introduced. A tutor guardian appointed
for every 20 students with frequency of interaction at least three time in a week. A class mentor for every class,
monitors specially poor performing students in the class. A feed back and performance analysis by Head and Dean
every month based on tests, attendance and reports from class mentors and tutor guardian. A one is to one
communication with guardians every month by HOD Dean/ Counseling Cell.

(2) SAC (Student Activity Council) has been made very effective to ensure holistic development of students. SAC is
responsible to organise all co curricular/extra curricular sporting and cultural events. They organise guest lectures
and workshops/seminars/conferences etc. This gives them exposure and develop organising & planning skill.

(3) Inclusive Research Initiative at UG level to form inter disciplinary team to take up projects of Social
concern and application of research results for social benefit.

4. Curriculum:

a. Shareany specific innovative aspects of your curriculaat UG level (if applicable)

a. Aproject has been made compulsory for every student every year and not only in final year. This gives them
continuous exposure to corporate and industrial world .

b. Value addition modules have been introduced which facilitates students to learn skills and gain expertise on
subjects beyond syllabus but very relevant in industry and useful in placements

c. Experts from industry, academic institutions and labs are called regularly to expose students to current
technology. As a follow up students are to make seminar-presentation, which is evaluated.

d. Teaching-learning process which we use, is strengthened through intensive laboratory
courses assignments, group seminars, field visits and project work, home work ,subject quiz etc.
e. Syllabus for the different courses have been structured into different units, and regularly updated by
academic council.
b. Share any specific innovative aspects of your curricula at PG level (if applicable)
1. The programmes are concurrent and career oriented .
2. Designed with direct career relevance with a creditable record and 100% placement.
3. Curriculum of all programmes are revised and updated regularly by injecting emerging trends
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¢.  Share any specific innovative aspects of your curricula at doctoral level (if applicable)

1. In one semester course prior Research Degree Committee Meeting, regular classes on research
methodology statistics and computer application are held. Workshop by experts /trainers are organized and
candidates are asked to take up small projects.

2. Atleast two presentations in a semester have been made compulsory by every research scholar. This is
evaluated by a panel of experts. Timely corrections and orientation is ensured.

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?
Name of Partner Institute Country | Purpose(s)
NITTTR India Sharing Research Resources
MANIT India Sharing Research Resources

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?
Name of partner enterprise Country | Purpose(s)
Dr.C.V. Raman University India Inter University exchange Programme
Centre for Educational excellence & Research Nepal Inter University exchange Programme

6. Expanswn plans

Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 2500

ii. Faculty strength : 250

iii. New Departments and Programs : Law

iv. New Research Centres : Renewable Energy Centre

7. Priority areas for University/ Institute

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

i. - Faculty:- Initiatives for continuous faculty development & motivation in key area.
ii. Research:- Developing aresearch centre on renewable energy and upgrading research labs in all fields.

iii. Students:- Programmes for skill development research, orientation and innovative approach for which
University has started Skill DevelopmentAcademics in the campus.

iv. Academic program:- continuous modification of curriculum with participation of industries and research labs.

v. Technology usage:- Development of research labs with latest technology and using the facilities for
application of research for benefit of the Society.
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ALLIANCE UNIVERSITY SPU 2010

1. Basic Information oI
- Q)
a. Name of the University/ Institute: ALLIANCE UNIVERSITY = a
o
b.  Name of the Head of the University/ Institute: DR. MADHUKAR G. ANGUR, CHANCELLOR Dr'),. S
L A . . . D =
c.  Email id of the Head of the University/ Institute: chancellor@alliance.edu.in — =)
d.  Phone number: +91 80 3093 8100 >
e. Year of establishment: 2010 (%
f. Location: Bangalore, Karnataka CB
g. Campus area (sq. ft.): 6, 51,000 sq. ft. (Built up); 85 Acres Land =
(4]
h.  Regulatory recognitions: Private University established in Karnataka State by Act No.34 of year 2010 (dp)
i.  List of Departments and Programs currently offered: 5
>
Program Type Program Name Duration | Annual | Delivery 9—
(Certificate/ Diploma/ (years) Intake | Mode (0))]
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)
1 | Alliance School of Business | Advanced Certificate | Entrepreneurship Management | 3 Months | 30 Part Time
Programs
Finance for Non-Finance 3 Months | 30 Part Time
Managers
Human Resource Management| 3 Months | 30 Part Time
Industrial Relations and Labour | 3 Months | 30 Part Time
Laws for Managers
Lean Operations Management | 3 Months | 30 Part Time
International Business 3 Months | 30 Part Time
Managing Information and 3 Months | 30 Part Time
Technology
Marketing Management and 3 Months | 30 Part Time
Strategy
Project Management 3 Months | 30 Part Time
Retail Management and 3 Months | 30 Part Time
Mall Management
Bachelor Bachelor of Business 3Yrs. 120 Full Time
Management
Master Master of Business 2Yrs. 450 Full Time
Administration
Master Executive Post Graduate 14Yrs. |45 Full Time
Diploma in Management
Master Executive Master of Business | 1.6 Yrs. 20 Full Time
Administration
Doctoral Doctor of Philosophy Min 3 Yrs. | 40 Full Time

11
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. | Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (Full'/
Doctoral/ Other part time)
- please specify)
2 Alliance Ascent College Master Master of Business 2Yrs. 120 Full Time
Administration
3 Alliance College of Bachelor Bachelor of Commerce 3Yrs. 60 Full Time
Commerce
Master Master of Commerce 2Yrs. 60 Full Time
Master Master of Financial 2Yrs. 60 Full Time
Management
4 Alliance College of Bachelor Bachelor of Technology 4 Yrs. 420 Full Time
Engineering & Design
5 Alliance College of Law Bachelor Bachelor of Arts, Bachelor 5 Years 120 Full Time
of Law ( Hons ) Integrated
Bachelor Bachelor of Business 5 Years 120 Full Time
Administration, Bachelor of Integrated
Law (Hons)

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 100 Nos.
ii. Ratio of Full time to Part time/ Visiting faculty: 9.5:0.5
iii. Ratio of Male to Female faculty: 6.4:3.6
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 6:4
v.  Number of administrative staff: 134 Nos.

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhatimportant.

1. Faculty exchange program, university has entered with numerous foreign universities under which faculties
exchange Programme are being enriched

2. As afirst step the university has invited international faculties to handle course in which the universities faculties
jointly offer course there by the best practices in teaching

3. Asapolicy the faculties are excepted to conduct and publish research which will be revived annually for tenure

4. Faculty publishing in journal are offered financial incentives, our faculties are encouraged to attend national and
international conference

5. Under the Center for Industry Interaction (ClI) our faculty are collaborated with in industry to gain real world
experience




Student Profile

i.  Number of Students: 1941 Nos.

ii. Ratio of Male to Female students: 2:1

jii.  Ratio of General category to SC/ ST to OBC students: 97.7:2.31:0.05

Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

1. Students are encouraged to take part in academics and non-academics competition across the globe there
by encouraging exchange of ideas

2. Under the student exchange program we have foreign students studying at our university and in return our
students spend a semester abroad with our partners.

3. Ourstudents are also encouraged to take up industry internship in international companies for a period of 3-6
months. This helps in developing students into well rounded students who are ready to contribute to nation
building activities.

4. Curriculum:

a.

Share any specificinnovative aspects of your curricula at UG level (if applicable)

The BBM Course is intended to make students capable of entering starter level positions in Industry and the
subjects are based on academic and industry requisites. The course work is specially designed to make
professional grade students and with a capability of being a utility to industry. The three year program is
consisting of a practical exposure through an internship in the industry, for two sessions, for a period of three
months each during the semester breaks. The students are expected to submit a report on this internship. The
academic coursework is revised every three years based on student feedback and the advice from the industry.

Share any specific innovative aspects of your curriculaat PG level (if applicable)

The Master level program in Management is a terminal degree intended to make students fit into professions in
medium and large scale industries. The course work is designed based on compactness, comprehensiveness
and contemporariness. The core subjects are intended to give a strong foundation on the fundamentals and then
the students are given the option to branch out into electives of their choice. The electives give a strong bias
towards functional areas and make the students to fit into jobs with the necessary knowledge and skills.
Emphasis is given on an all-round development of the student with embellishments of soft skills and self-study.
The students are exposed to practical industry environment through the internship program and their
consolidation for the knowledge is done in a dissertation project. The course work is revised once in two years by
both the Governing Council and the Academic council, and modification if any is implemented to make the course
more relevant to the industry requirements.

Share any specific innovative aspects of your curricula at doctoral level (if applicable)

The Doctoral Program is unique in as much that the program is comprised of two components of study - the
course work and the Dissertation Project. This is slightly differing from other Indian Universities as it brings in a
strong focus on the specialized functional areas, through the course work along with a foundation on
management Science and Quantitative Methods. The dissertation work starts on the student's successful
completion of the course work and that would help in stronger focus and capability to pursue the Doctoral Degree
Program.
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5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?
Pupisl
Antwerp Management School Belgium Academic Collaboration
Royal Roads University Canada Academic Collaboration
Beijing Institute of Technology China Academic Collaboration
Nanjing University of Aeronautics and Astronautics China Academic Collaboration
The Sino British College, USST China Academic Collaboration
INSEEC France Academic Collaboration
IPAC School of Management France Academic Collaboration
ISEP France Academic Collaboration
Paris School of Business France Academic Collaboration
Telecom School of Management France Academic Collaboration
Telecom Sud Paris France Academic Collaboration
Toulouse Business School France Academic Collaboration
Berlin School of Economics and Law Germany Academic Collaboration
European Business School Germany Academic Collaboration
University of Applied Sciences Germany Academic Collaboration
Duisenberg School of Finance The Netherlands Academic Collaboration
Maastricht School of Management The Netherlands Academic Collaboration
RANEPA Russia Academic Collaboration
Togliatti Academy of Management Russia Academic Collaboration
European Federation of Schools (FEDE) Switzerland Academic Collaboration
University of Bedfordshire UK Academic Collaboration
University of Chester UK Academic Collaboration
University of Dundee UK Academic Collaboration
Fairleigh Dickinson University USA Academic Collaboration
Georgia State University USA Academic Collaboration
Oakland University USA Academic Collaboration
San Jose State University USA Academic Collaboration
University of Memphis USA Academic Collaboration
University of Central Florida USA Academic Collaboration
Webber International University USA Academic Collaboration
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b. What partnerships have you formed, if any, with public or private corporate enterprises and for what
purposes? Efforts are underway

6. Expansion plans
a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: 2700 Nos.
ii. Faculty strength: 200 Nos.

I
Q)
=
o
O
o
o
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o
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iii. New Departments and Programs: Proposed to start Alliance College of Science
iv. New Research Centres : Alliance Center for Research and Innovation

7. Priority areas for University/ Institute gro

a.  Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.
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1. Development of foreign language skills : It is our endeavor to develop global managers who are adapt in
both foreign culture and language,

2. Our students have skills in many extra curriculum activities and we would like to develop programs in
performing and other arts areas. We are in the process of identifying a key persons to provide leadership in
this area
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ACADEMY OF MARITIME

EDUCATION & TRAINING (AMET)

1. Basic Information

a. Name of the University/ Institute: ACADEMY OF MARITIME EDUCATION & TRAINING (AMET)
deemed to be University (Under Sec.3 of UGC Act 1956)
(India’s first University in Maritime Education and Training, Under De Novo category- “emerging area
with promise of excellence”)

Name of the Head of the University/ Institute: CAPT. S. BHARDWAJ, VICE CHANCELLOR
Email id of the Head of the University/ Institute: capt.s.bhardwaj@ametindia.com

Phone number: 0091-44-2747 2155 | 2157

Year of establishment: as an Institute : 1993 / As Deemed University : August, 2007
Location: 135, East Coast Road, Kanathur-603 112, Chennai, Tamilnadu, India

Campus area (sq. ft.): built in area : 4,71,316 sq.ft. / Land area : Acre 10.18 % cents

o

- o o o

g.
h.

i.  List of Departments and Programs currently offered:

Regulatory recognitions: University Grants Commission / Directorate General of Shipping

Program Type Program Name Duration | Annual | Delivery

(Certificate/ Diploma/ (years) Intake | Mode

Bachelors/ Masters/ (full /

Doctoral/ Other part time)

- please specify)

1 | Marine Engineering Bachelors B.E-Marine Engineering 4 years 200 Full Time

Masters M. Tech-Marine Engineering 2 years 10 Full Time
Management

Others Graduate Mechanical 1 year 96 Full Time
Engineer course

Certificate MEOQ Class-Il (New) 4 months | 120 Full Time
Preparatory Course

Diploma HND-Marine Engineering 2 years 100 Full Time

(under twinning programme
with City of Glasgow College,

UK and South Tyneside
College, UK)
Doctoral Ph.D
2. | Nautical Science Bachelors B .Sc-Nautical Science 3 years 200 Full Time
Diploma HND-Nautical Science 2 years 100 Full Time
Certificate 2nd Mate (FG) Competency 4 months | 480 Full Time
Course
Advanced Shipboard 1month | 240 Full Time

Management (ASM) Course

Ship Maneuvering Simulator & | 5 days 384 Full Time

Bridge Team Work (SMS)
Course
3. | Management Studies Bachelors BBM-Shipping 3 years 50 Full Time
Masters MBA-Shipping & Logistics 2 years 150 Full Time

Management
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Department Program Type Program Name Duration | Annual | Delivery
(Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full'/
Doctoral/ Other part time)
- please specify) U=
o3}
MBA-Shipping Finance 2 years Full Time 3 8_
MBA-Marine Human Resource | 2 years Full Time Q3
Management CrDr 2
Doctoral Ph.D - =4
4 Biotechnology Masters M. Sc-Marine Biotechnology 2 years Full Time 2.
Doctoral M.Phil-Marine Biotechnology | 1 year Full Time C<D
2 year Part-time -
M.Phil-Marine Microbiology 1 year Full Time c£|_
2 year Part-time o
Doctoral Marine Biotechnology 3 year Full-time wn
Marine Microbiology 4 year Part-time =
5  Naval Architecture Bachelors B.E- Naval Architecture 4 years 150 Full Time —_—
and Offshore Engineering 8_
Diploma Diploma in Naval Architecture | 3 years 50 Full Time o
and Offshore Engineering
6  Petroleum Engineering Bachelors B.E. -Petroleum Engineering | 4 years 100 Full Time
7. Harbour Engineering Bachelors B.E.-Harbour & Ocean 4 years 100 Full Time
Engineering
8. Electrical & Bachelors B.E- Electrical & Electronics 4 years 100 Full Time
Electronics Engineering Engineering (Marine)
(Marine)

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 229
ii. Ratio of Full time to Part time/ Visiting faculty: 229 /27 (9 : 1)
iii. Ratio of Male to Female faculty: 196 /33 (6 : 1)
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 92 : 118 : 19
v. Number of administrative staff: 295
b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhat important.
1. Higherweightage toindustry and Research experience is considered when employing faculty.

2. Emphasis is given on faculty development training program an annual training calendar is prepared well in
advance incorporating internal and external training programs for enhancement of teaching skills, updating the
global developments and creating awareness about emerging regional scenario. A series of training programs
are conducted as per the program requirements for continuous development of the teacher quality.

3. The University follows self appraisal system and asses the faculty performance, their strengths and
weaknesses and initiate necessary corrective action. While high performers are rewarded with recognition and
promotion, the low performers are counseled and deputed to training programs for enhancing their skills and to
perform satisfactory.

4. Allthe students in every semester provide feedback of the faculty's performance. The feedbacks are analyzed
and corrective actions are initiated.
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3. Students

a.

Student Profile

i.  Number of Students : Indians - 2911 / Internationals - 375

i.  Ratio of Male to Female students: Indians-2854:57(50:1)/Internationals-375:61(6:1)
ji. ~ Ratio of General category to SC/ ST to OBC students : 828 : 161 : 1922

iv.  Ratio of Urban area to Rural area students : 1643 : 1268 (Indians)

v.  Percentage (%) of total students on scholarships : 1 %

vi.  Avg. scholarship amount as a % of full fee (across all students) : 25 %

Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhatimportant.

1. The knowledge and skill level of the students are assessed prior to the commencement of the academic
session from the orientation program and in the bridge courses. Assessment on class participation and at the
Internal assignments/ tests (which are the part of continuous assessment system) ultimately identifies
advanced learners and slow learners. Advanced learners are recognized with Cash awards and
representation to academic bodies. The slow learners are facilitated with mentor-mentee program-
counseling, remedial classes and tutorials for overcoming their weaknesses.

2. The unique feature about the University is establishing the State of the Art Polaris Bridge Simulator on the
campus and the unique Ship in campus. These rare and invaluable expensive equipments which is 21st
century Simulator and one of best ships in the region provide the students Real Time/Hands on experience.
The integrated coaching in the simulator and in the bridge Simulator actually replicate the activities of a real
ocean sailing vessel.

3. Todevelop life skills among the students and to enhance their soft skills, the University has established a soft
skill development department. The department provides the students a holistic growth and develops life
skills. This is a major requirement in the business culture today especially in the shipping organizations for
the personnel are required to constantly change and redefine themselves. The department has developed
four levels of soft skill modules whereby the students transform from just becoming an
engineer/officer/manager to a leader in every positive turn professionally and personally.

4. The need of physical education is essential for all the students who wish to make a career in Maritime
Industry. The students are trained to maintain fithess and develop leadership qualities and competitive
spirits. The University appoints a proctor who is entirely responsible for campus activities including a hostel
and security of the entire premises. As majority of the students reside in the University hostel, the presence
of proctor helps students' to develop attitude and knowledge.

4. Curriculum:

a.

Share any specific innovative aspects of your curricula at UG level (if applicable)

The University has evolved a program education objectives and outcomes for each program. The BOS of each
department has evolved the PEOs for each program by translating the Vision and Mission of the University in
each program and in each subject. The outcomes of the programs are measured and assessed regularly through
proper feedback for continues improvement of the program. The curriculum is constantly reviewed to ensure that
the defined objectives and outcomes are achieved.

Share any specific innovative aspects of your curricula at PG level (if applicable)

Every department in the University where PG programs, have an exclusive board of studies for the PG program
consisting senior academicians from renowned Universities, practicing and expert industry technocrats in
addition to department's Dean and HOD. Regular feedbacks are obtained from stakeholders, which are
analysed and delibrated in the BoS for continuous improvement.
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In the life science Department, Biotechnology, (PG Marine Biotechnology) a 'Luminous Club'is formed whereby
monthly seminars for students on pre-announced topics are held and the best presentation from the students are
awarded with prizes a with prizes and certificates.

c. Shareany specific innovative aspects of your curricula at doctoral level (if applicable)

0oL
Departments with programsin M.Philand Ph. D ., have separate board of studies for each programs with external - 3
participation . The University waves of annual research fees to the University faculties who enroll as part-time é %
research scholars. —r 8
(b ~
5. Partnerships S
a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key ==
" <
purposes? )
=
Name of Partner Institute Purpose(s) 25
c+
1. City of Glasgow College (formerly Glasgow UK For the twinning programmes - Higher National o
College of Nautical Studies) Diploma in Marine Engineering & Higher National 7
Diploma in Nautical Science —.
2. South Tyneside College UK For the twinning programmes - Higher National i
Diploma in Marine Engineering & Higher National S
Diploma in Nautical Science o
3. University of Glasgow and Strathclyde UK Students exchange programme for Naval o
Architecture.
4. University of Plymouth UK Students exchange programme for BBM - Shipping
Ghent University Belgium Teaching, Research, Exchange of Staff & Students,
staff & curriculum development

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?
Name of partner enterprise Country | Purpose(s)
National Maritime Foundation India Development of skills and knowledge
FICCI India Knowledge partner in Maritime sector

6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 4500
ii. Faculty strength : 300
iii. New Departments and Programs : Offshore (Oil & Gas)

7. Priority areas for University/ Institute growth a

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

1. Acquiring more land and new building for developing Offshore Area.

2. Procuring new soft-wares and Lab developments.
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APEEJAY STYA UNIVERSITY SPU 2010

1. Basic Information
a.  Name of the University/ Institute: APEEJAY STYA UNIVERSITY
b.  Name of the Head of the University/ Institute:

(i) Chancellor : Mrs. Sushma Berlia

(ii) Pro-Chancellor : Mr. Aditya Berlia

(iii) Vice-Chancellor : Prof. Dr. Kamal Kant Dwivedi

Email id of the Head of the University/ Institute: ve@asu.apeejay.edu

Phone number: (0124) 2013718/720, (0124) 4286870/74

Year of establishment: 2010

Location: Sohna-Palwal Road, Sohna, Gurgaon, South of South Delhi, Haryana - 122103
Campus area (sq. ft.): 1393920ft? ( 32 Acres).

Regulatory recognitions: (i) Created by Haryana Govt. by Act of the Legislature of Haryana

- ® o o

= @

(ii) Notification/recognition by UGC under section 2(f) of UGC act.

i.  List of Departments and Programs currently offered:

Program Type Program Name Duration | Annual | Delivery
(Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full'/
Doctoral/ Other part time)
- please specify)
1| School of Engineering & Bachelor (B. Tech) | Mechanical Engineeringand | 4yrs 60 Full time
Technology and School of Product Design;
Computational Sciences
Electronics & Communication | 4yrs 60 Full time
Engineering ;
Computer Science & 4yrs 60 Full time
Engineering;
Electronics & Instrumentation | 4yrs 60 Full time
Engineering ;
Electrical & Electronics 4yrs 60 Full time
Engineering;
Civil Engineering 4yrs 60 Full time
Masters (M. Tech) Electronics & Communication | 2 yrs 15 Full time
Engineering ;
Computer Science & 2yrs 15 Full time
Engineering;
Instrumentation & Control 2yrs 15 Full time
Engineering
Mechanical Engineering & 2yrs 15 Full time
Product Design
Master of Computer 3yrs 15 Full time
Application (MCA)




Department

Program Type
(Certificate/ Diploma/
Bachelors/ Masters/
Doctoral/ Other

- please specify)

Program Name

Duration
(years)

Annual
Intake

Delivery
Mode
(full'/

part time)

School of Biosciences B. Tech. Biotechnology 4yrs 60 Full time
B. Tech. + M. Tech Biotechnology 5yrs 15 Full time
(Integrated Program)
M.Sc./M. Tech. Biotechnology 2yrs 15 Full time
M.Sc. Clinical Research 2yrs 15 Full time
M. Phil./Ph.D. Biosciences, Biotechnology, 15 Full time
Bioinformatics, Biomedical
Sciences
School of Design & Bachelor of Design | Lifestyle Design 4yrs 30 Full time
Visual Arts
Space Design 4yrs Full time
Digital Media 4yrs Full time
Master of Design Design 2yrs 15 Full time
School of Management Bachelor (BBA) Hons 4yrs 60 Full time
Sciences
Business Economics 4yrs 60 Full time
(BBE) Hons.;
Commerce (B.Com.) Hons 4yrs 60 Full time
BBA + MBA
(Integrated Program) | Public Policy 5yrs 30 Full time
Masters Business Adminis-tration (MBA)| 2 yrs 60 Full time
Ph.D Management 15 Full time
School of Journalism & BA (Hons) Journalism & Mass 4yrs 60 Full time
Mass Communication Communication
MA Journalism & Mass 2yrs 60 Full time
Communication
Ph.D Journalism & Mass 15 Full time
Communication
School of Pharmaceutical PG Diploma Novel Drug Delivery Systems | 1yrs 30 Full time
Sciences
M. Pharm Pharmaceutics 2yrs 30 Full time
Ph.D Pharmaceutical 15 Full time
Sciences - Pharmaceutics
School of Education Ph.D Education 15 Full time

@C'
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j- Names of specific Research Centres, if any:

Name of the Research Centre Objective

1 Corporate Resource Cell (CRC) to strengthen industry-academia relationships; Promote
academic entrepreneurship, supports research in (new
innovations & emerging technologies), and coordinates strategic
investments of the University

2. Science Media Resource Center (To | (where art and science merge for social good) to play a catalytic

be established under School of role and provide a resource hub to undertake activities aimed at

Journalism & Mass Communication, | promoting and popularizing scientific temper and outiook both-

ASU with special support from (among students of ASU and acting as a base for imparting

NCSTC, DST, Govt. of India) training to outsiders) by way of short term courses, folk media,
digital media, seminars and workshops.

3. Dr. Stya Paul Advanced Center of | Tocarry outpure and applied research in Mathematical Sciences.

Mathematics

4. Apeejay Center of Excellence Act as a nodal centre for dissemination of knowledge through
outreach, periodic training programs/workshops and national/
international conferences

5. Centre for Technology Policy and | For structuring complex problems for policy analysis; Involving

Management stakeholders in policy matters; decision making and problem
solving in the integrated area of technology policy and
management at the operational, organizational and public policy
levels.

6. Centre for Innovation, Incubation For fostering innovation driven entrepreneurship through

and entrepreneurship incubation, investment and training.

7. Center for Career Training and To provide training to aspiring students and prepare them for

Orientation various competitive examinations.

8. ASU Community Radio Station To outreach the population within 20 km radius. To disseminate
scientific information and provide a platform for the rural
population to participate in the programme dealing with rural
economic, agricultural, environmental, health & social issues
including myths, superstitions and miracles

9. Apeejay Stya Research Foundation | Established for pharmaceutical research to ensure a holistic and

R&D Lab experiential learning for the students. Students to be familiarized
with the knowledge of formulation development from basic drug
designing to final stages of clinical trials.

10. Walter Bushnell Health Care Established to promote R & D in the field of Pharmaceutical

Foundation studies and work with the multi-disciplinary and trans-disciplinary
ASU Programme to encourage innovation in devices and
technologies to improve Health care which is affordable, scalable
and sustainable.




2. Faculty and Staff

a. Faculty profile

b.

i.  Number of Faculty : 58

ii. Ratio of Full time to Part time/ Visiting faculty : 4:1

iii. Ratio of Male to Female faculty : 1:1

iv. Ratio of Bachelors to Masters to Doctorate qualified faculty : 1:44:13
v. Number of administrative staff : 22

Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhatimportant.

Developed capacity to create unique environments for teaching learning and opportunities to blend research &
practice and for development and completion of special projects. Facilitate participation in inter-disciplinary, multi-
disciplinary and trans-disciplinary teaching and research. Focused initiative to provide faculty with expanded
support services in the area of teaching, research and innovation, encouraging them to use ICT in teaching and
learning in developing their skills in educational ICT, pedagogy and curriculum along with Continuous Faculty
development, Capacity building and orientation programmes to sensitize and enhance their teaching, learning,
research and overall skills to achieve maximum effectiveness

Afavorable environment has been created where students rely on the faculty to establish clear class expectations,
to promote an atmosphere in which learning with integrity is encouraged, and to confront situations of academic
dishonesty. Faculty encouraged to teach in different formats with differing philosophies and methodologies.

Student Profile

i.  Number of Students : 201

ii. Ratio of Male to Female students : 2 : 1

iii. ~ Ratio of General category to SC/ ST to OBC students :14:1:5
iv.  Ratio of Urban area to Rural area students : 3 : 1

v.  Percentage (%) of total students on scholarships : 100%

vi.  Avg. scholarship amount as a % of full fee (across all students): 30%

Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

Innovative Academic Approach; Commitment to Research; Course choice and scheduling flexibility; Freedom to
realign your educational goals; Relevant Curriculum and Syllabus; Freedom to graduate at will; Expanding the
mind-Liberal Arts Approach; Flexible Academic Load; Multi-disciplinary and Trans-disciplinary approach. Strong
interface with various industries and laboratories to facilitate research, project work and placements for students.
Additional leveraging of existing industry-academia linkages of other established Apeejay institutions of higher
learning in all the disciplines being offered by ASU. As learning takes place in the context of the students'
attempting to meet the challenge and the approach include inquiry-based, problem-based |, and project-based
learning.

4. Curriculum:

a

Share any specific innovative aspects of your curricula at UG level (if applicable)

The University curriculum is flexible-modular structure, international credit system at its core, provision for
knowledge expansion/ enlargement/ experimentation/ innovation/self learning/ customized schedules/freedom
to choose the course student want/provision for semester off-customized pace of learning / provision for

@ca
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improvement/up gradation of grades/ provision of deciding major at later stage / options of switching from one
major to another. Most importantly Integrating teaching and scholarship by bringing research into the classroom,
involving undergraduates in research projects, and broadening the definition of scholarship beyond frontier
disciplinary research. Engaging students in research projects has helped as an effective way to link faculty
research and undergraduate teaching,

Share any specific innovative aspects of your curricula at PG level (if applicable)

Redefining Academic freedom and linking to market dynamics; Students and teachers discover knowledge and
self together. Small classes and well- equipped labs, combined with best ICT practices promise a rich-
personalized learning experience.

Leading seat of innovation and research in applied Science and technology, including support for research in
emerging technologies, Biosciences, Clinical Research and Electronics. State-of-the-art research and
technology incubation facilities available for students and researchers. Provision of course-content exchange,
course-content collaboration, course-content co-innovation, knowledge co-creation and collaborative learning.

Share any specific innovative aspects of your curricula at doctoral level (if applicable)

PhD students at ASU are immersed in our distinctive research culture. Working closely with faculty, they are
conducting innovative research and laying the groundwork for lifelong careers in technology management,
research and education.

The curriculum is designed to address the nation's/societies vital need for its citizens with both technical and
entrepreneurial expertise. It provides in completing all the requirements of the study, and supplement one's
program with additional studies that will prepare students to build an enterprise based on technical innovation
when an opportunity presents itself. The program provides the opportunity to take risks, and ultimately learn from
the experience in a structured environment.

Determined to get an edge in a difficult job market, doctoral students in management and engineering also get
involved in real-world technical/management skills in structured specialized programmes. This programme
combined with their rigorous doctoral training, give students the boost they need in today's market to not only
effectively manage their own labs but also to succeed in the broader business and entrepreneurial world.

Allowing students' flexibility in designing their curriculum and pursuing subjects and combinations of their choice
is an effort of the university to make higher education more liberal and accessible to the masses. ASU continues
to develop and expand its curricula with numerous undergraduate research opportunities also . Additionally,
graduate- and Ph.D.-level programs with a focus on critical issues which give students the tools they need to
address the related problems today and in the future. Given the university's liberal arts -based approach,
students work across disciplines including engineering, management, humanities, economics, policy analysis
etc tosolve problems ranging across sectors/ disciplines / areas.
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5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?
Name of Partner Institute Purpose(s) :JU =5
Georgia College and State University, USA Teaching & Research; Faculty & Student Exchange = a
programmes; Joint Research Dr')r g
o
Ecole supérieure d'arts appliqués de Troyes, France Teaching & Research; Faculty & Student Exchange M =~
programmes; Joint Research - =N
I'Ecole de Management de Normandie France Teaching & Research; Faculty & Student Exchange 2.
(Normandy Business School) programmes; Joint Research C<D
The Willem de Kooning Academy, Rotterdam Netherlands Student and faculty exchange along with )
curriculum/ research support Cﬂ .
cTt
University of Central Florida, Orlando, Florida, USA Teaching & Research; Faculty & Student Exchange o
programmes; Joint Research W
Yu Da University, Taiwan Teaching & Research; creation of Taiwan language =
Centre at ASU and also sign an MOU for .
corporation in Education and Science. S
MIT Media Lab, USA USA Teaching, Research, Training & Workshop %
Saint Joseph's University, Omaha USA Teaching & Research
Philadelphia University, USA Teaching & Research
University of Nebraska USA Teaching & Research

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?

Name of Partner enterprise Purpose(s)

WTO, Geneva Switzerland International Economics and management

Indo - US S&T Forum India/US India - US Design training Workshop

DST, Dept. of Science & Technology, Govt. of India |  India Grant for Establishing Science Media Research
Center

DELNET India Developing Library NETwork

INDSET India Indian National Digital Library in S & T

Institute of Directors India International cooperation, Capacity building &
Training programmes

Walter Bushnell Pvt. Ltd India Research and Development

ASG Bio chem. India Research and Development

Chamber of Commerce and Industry Like India/UK/USA Cooperation in sectors on Education, Research,

FICCI, USIBC, Industry-Academia Linkages etc

UK Trade and Investment, Indo-US

Chamber of Commerce
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6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 2500
i. Faculty strength : 250

ii. New Departments and Programs : At least 5 New School (Faculties)

=

. New Research Centers : Research centers under School of Management, Journalism & Mass
Communication, School of Engineering & Technology.

=<

Others (please mention) :

a. Amid profound changes in the economy of knowledge, where students and researchers alike are
constantly responding to the dynamics of change, the university has strategically planed to vigorously
expand its response to dynamic change.

b. The university aims to build on and expand our current strengths by largely preserving the University's
current priorities keeping in view its Vision and Mission: Expansion; qualitative student engagement and
success, growth in Scholarly, Research and Creative activity, academic growth and reputation.

c. The University is going for large scale physical and academic infrastructural expansion. Creating new
opportunities for cross-disciplinary, multi-disciplinary and trans-disciplinary inquiry by researchers,
creative practitioners, and students.

d. Explore other transformational changes in the University's academic structures, academic funding
models, and services to the academic community, especially students.

e. Increase the number of its professional and research-based graduate programs, particularly at the
doctoral level.

f. Initiatives that offer life-long learning through continuing education programming as well as a broad
range of programs designed to meet the obligations of our society.

Initiatives to seek endowments for more research chairs in areas of strategic importance.

h. Appointment of the International Fellows and has planned for faculty, students, research and
consultancies exchange with the state of art facilities and centre of excellence at national and
international institutions.

i. Development of Large scale multiple community development programmes dedicated for the benefit of
the nearby rural women, and other disadvantaged section of the society.

j- Major ICT initiative to bring all stakeholder of the ASU like student, parent, faculty, local communities,
societies on single platform by introducing several such measures from time to time.

k. Enhance the opportunities and facilities for students to participate in sports and recreation activities.

. Building strong corporate resources centers for optimum University Industries interface and organizing
series of MDP, EDP, Consultancies, FDP, Guest Lecture and Industrial Visits

m. The University plans to create a strong "Innovation Eco-System" and "Design - think" environment with
Liberal Arts approach to roll out well rounded and creative professionals. We also intend to establish
partnerships for research and mobility with best of the Institutions in the world. This will enable our
students and faculty to have an edge and reflect leadership.
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7. Priority areas for University/ Institute gro

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

a) Introduction of programme in the emerging Area of knowledge.

b) Introduction of cross disciplinary, multi disciplinary programme and research.
c) Tofully develop our University on pattern of Meta University concept.
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) Toworkin close partnership with the national & international Center of Excellence.
) To fully make our course curriculum and syllabus strictly on basis of Industries requirement striking balance
with the theoretical foundation.
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ASSAM DON BOSCO UNIVERSITY SPU 2008

a. Name of the University/ Institute: ASSAM DON BOSCO UNIVERSITY

b.  Name of the Head of the University/ Institute: FR. (DR) STEPHEN MAVELY

c. Email id of the Head of the University/ Institute: mavely@dbuniversity.ac.in

d.  Phone number: +913612139291(Off) +913612139292 (Res) +919435544994 (Mobile)

e. Year of establishment: 2008 by The Assam Don Bosco University Ordinance, 2008
Later replaced by Assam Don Bosco University Act, 2009

f. Location: Airport Road, Azara, Guwahati - 781017, ASSAM
g. Campus area (sq. ft.): 3,15,000 Sq ft. Built-up area

h.  Regulatory recognitions: AICTE approval (B.Tech. and MCA) (June 2008); Notified by UGC under 2(f)
(November 2009)

i.  List of Departments and Programs currently offered:

.| Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)
1. | Computer Science and Bachelors B.Tech. 4 Full time
Information Technology
2. | Electronics and Bachelors B.Tech. 4 Full time
Communication
Electricals and Electronics Bachelors B.Tech. 4 Full time
Civil Bachelors B.Tech. 4 Full time
Computer Science and Masters M.Tech. 2 Full time
Information Technology
6. | Electronics and Masters M.Tech. 2 Full time
Communication
7. | Computer Science and Masters MCA 3 Full time
Information Technology
Business Administration Masters MBA 2 Full time
.| Social Work Masters MSW 2 Full time
10 | Psychology and Counselling | Masters MPC 2 Full time
11. | Computer Science and Doctoral Ph.D. 3-5 Full time
Information Technology
12. | Electrical and Electronics Doctoral Ph.D. 3-5 Full time
13. | Electronics
and Communications Doctoral Ph.D. 3-5 Full time
14. | Physics Doctoral Ph.D. 3-5 Full time
15. | Chemical Sciences Doctoral Ph.D. 3-5 Full time
16. | North East India Studies Doctoral Ph.D. 3-5 Full time
17. | Social Work Doctoral Ph.D. 3-5 Full time
18. | Business Administration Doctoral Ph.D. 3-5 Full time
19. | Comparative Religion Doctoral Ph.D. 3-5 Full time
20. | Mass Communication Doctoral Ph.D. 35 Full time




1.

j- - Names of specific Research Centres, if any:

Name of the Research Centre Objective

To research into the cultures of the various tribes of North
East India, document various cultural artifacts, conduct
conferences, seminars and publish findings

Don Bosco Centre for Indigenous Cultures

Don Bosco Research Lab at Khetri To facilitate collection and preservation of germplasm of
endangered and endemic herbal and aromatic plants of
North-East India; and to promote the commercial exploitation

of such plants in the villages around the research complex.

2. Faculty and Staff

a. Faculty profile

i.
i
i
iv.

V.

Number of Faculty: 106

Ratio of Full time to Part time/ Visiting faculty: 3 :1

Ratio of Male to Female faculty: 1.6 : 1

Bachelors to Masters to Doctorate qualified faculty: 1:9.3

Number of administrative staff: 14

Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhatimportant.

Faculty induction programme: We require the faculty members to take part in a faculty induction programme
when they join the University, to ensure that they are aligned to the methods of education and aims and objectives of
the University

Mentoring : We require all faculty members to mentor 10 to 20 students (according to capability)

Faculty Enrichment Programmes : The university conducts faculty enrichment programmes to update the
technical, personal, interpersonal and counseling skills of the faculty members.

a. Student Profile

iv.

V.

vi.

Number of Students: 1329 on campus and 891 on-line
Ratio of Male to Female students: 1.8:1

Ratio of General category to SC/ ST to OBC students: 13:7:6
Ratio of Urban area to Rural area students: 10:17
Percentage (%) of total students on scholarships: 7.5%

Avg. scholarship amount as a % of full fee (across all students): 25%

b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhatimportant.

a.

Campus Ministry Programme: There is in place a campus ministry programme which ensures the
development of social commitment, holistic development, imparting finishing school skills, etc.

Mentoring: Every studentis placed under a faculty mentor. The purpose of mentoring is to align each student
with the vision of the university and bring out the best in the student.

Incubation Centre: The university has set up an Entrepreneurship Incubation Centre which will engage in
promoting Entrepreneurship among the students and handholding activities.

\il/cq
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4. Curriculum:

a. Shareany specificinnovative aspects of your curricula at UG level (if applicable)

The curricula at both the UG and PG levels are updated each semester, to ensure that it is up-to-date and
industry-ready.

b.  Share any specificinnovative aspects of your curricula at PG level (if applicable)

The curricula at both the UG and PG levels are updated each semester, to ensure that it is up-to-date and
industry-ready.

c.  Shareany specificinnovative aspects of your curriculum at doctoral level (if applicable)

The University focuses on research with social relevance. As its resources are limited, it cannot afford the heavy
investments required for sophisticated basic research. However, through MOUs with well established
institutions, it makes available to its doctoral candidates labs, libraries and equipment to carry out meaningful
research.

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?
Pupisl
University of Arkansas USA Student Exchange Programme
Don Bosco Institutions In India and abroad | University Extension Programme
in 132 countries
Don Bosco Institutions of North-East India North-East India North-East India Outreach Programme
Asian Institute of Technology Bangkok, Thailand | Student and Staff Exchange Programmes
DeSales University USA Student and Staff Exchange Programmes
University of Chester UK Student and Staff Exchange Programmes
University of Freiburg Switzerland Research, Student and Staff Exchange
Programmes

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?
Name of Partner Purpose(s)
NEEPCO (North East Energy Power Corporation) India Setting up of Training & Placement Cell
Hinduja Foundation
(Decision pending) India Establishment of North-East India Outreach
Programme Centres
State Bank of India India Establishment of North-East India Outreach

Programme Centres

A-27 S.p.A. Italy Construction of academic and administrative blocks
at the University campus

Don Bosco Mission Germany Construction of academic and administrative blocks
at the University campus
On-Line Education (DBU Global)

CEl Italy Construction of academic and administrative blocks
at the University campus

Bachmann Foundation Switzerland Construction of academic and administrative blocks
at the University campus
Solar Farm at the main campus
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6. Expansion plans

a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)

i.  Student strength: 3500 on campus and 50,000 on line
ii. Faculty strength: 250 academic staff and 300 non-academic staff
iii. New Departments and Programs : Education, Media, Social Work, Micro-Biology

iv. New Research Centres: Biotechnology, Nano Technology, Tea Technology, Tribal Cultures
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areas for University/ Institute ¢

a.  Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

1. Faculty: We have hired a professional HR Director to take care of Staff recruitment, Induction, In-Service
Training, and Performance Appraisal... in order to bring professionalism in staff management.

Research: The University will continue to emphasize research with a social relevance.

Students: The University is focused on forming dependable human beings who are able to signal to the
world that they are reliable, knowledgeable, and with the necessary leadership qualities to make a mark
wherever they go.
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Financing and Funding: As a State University in the private sector, funding is always a matter of grave
concern. The University operates on the simple principle that it will raise the bulk of its capital expenditure
through fund-raising, and manage its working capital through fees, largely relying on professional courses in
the beginning stages.

Building and Infrastructure: See the response to the section on financing and funding.

Academic Programmes: As the University expands, academic programmes are introduced which meet
the following criteria: a) They must meet the needs of the knowledge economy b) They must make our
graduates employable;, and ¢) They must provide our graduates with the skills to impact society positively.

Institutional Administration: Slowly every branch and process in the University is being planned and
managed in a professional manner with the pursuit of excellence as its hallmark.

Technology Usage: The University, with the approval of AICTE-DEC-UGC embarked early on in its
existence to offer courses on-line. This effort is bearing abundant fruit. It also has a working ERP in place to
take care of most of its administrative tasks.
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BABU BANARASI DAS SPU 2011-2012

UNIVERSITY, LUCKNOW

1. Basic Information
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Name of the University/ Institute: BABU BANARASI DAS UNIVERSITY, LUCKNOW
Name of the Head of the University/ Institute: PROF. (DR.) A.K. MITTAL

Email id of the Head of the University/ Institute: ve@bbdu.org

Phone number: 0522-3911024

Year of establishment: 2011-2012

Location: BBD City, Faizabad Road, Lucknow 226 028

Campus area (sq. ft.): 1012000

Regulatory recognitions: University Grants Commission, under Section 22 of UGC Act dated
17.02.2011, New Delhi and U.P. Act No. 25 of 2010 dated 12.10.2010.

List of Departments and Programs currently offered:

. | Department Program Type Program Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ | Name (years) Intake Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)
1. | School of Engineering Bachelor B. Tech. 04 Years | 1020 Full Time
Master M. Tech. 02 Years | 90 Full Time
03 Years | 90 Part Time
Doctorate Ph.D. 05Years | - Full Time
05Years | - Part Time
Integrated Course B. Tech. + 05Years | 300 Full Time
(Bachelor+ Master) M. Tech.
2. | School of Management Bachelor BBA 03 Years | 240 Full Time
Master MBA 02 Years | 240 Full Time
Doctorate Ph.D 05Years | - Full Time
05Years | - Part Time
Integrated Course BBA+MBA 04 Years | 60 Full Time
(Bachelor+ Master)
3. | School of Computer Applications Bachelor BCA 03 Years | 180 Full Time
Master MCA 03 Years | 120 Full Time
Doctorate Ph.D 05Years | - Full Time
05Years | - Part Time
Integrated Course BCA + MCA 05Years | 60 Full Time
(Bachelor+ Master)
4. | School of Pharmacy Bachelor B.Pharm 04 Years | 90 Full Time
Master M.Pharm 02 Years | 72 Full Time
Doctorate Ph.D 05Years | - Full Time
05Years | - Part Time
5. | School of Hotel Management Bachelor BHMCT 04 Years | 40 Full Time
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. | Department Program Type Program Duration Annual | Delivery
.| Name (Certificate/ Diploma/ | Name (years) Intake Mode
Bachelors/ Masters/ (Full'/
Doctoral/ Other part time)
- please specify) O %
6. | Babu Banarasi Das College of Bachelor BDS 05 Years 100 Full Time . =
Dental Sciences Q<_) o
o
i cTt
Master MDS 03 Years 36 Full Time D %
Doctorate Ph.D 05 Years - Full Time - =
05 Years - Part Time 3.
7. | School of Architecture Bachelor B. Arch 05 Years 40 Full Time C%
Master M. Arch. 02 Years 54 Full Time a
03 Years 54 Part Time —
8. | School of Legal Studies Integrated Course BBA+LLB 05 Years 60 Full Time %
B. Com+ LLB 05 Years 60 Full Time .
BA+LLB 05Years | 60 | FullTime -
9. | School of Education Bachelor B.Ed. 01 Year 60 Full Time 2
(Applied For) %
B.P.Ed. 03 Years 60 Full Time
(Applied For)

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 250 (as per Existing Intake)
ii. Ratio of Full time to Part time/ Visiting faculty: 100% Full Time
iii. Ratio of Male to Female faculty; 3:2
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 2:3:1
v.  Number of administrative staff: 60

b.  Share any 2-3innovative practices that you have undertaken towards the faculty related factors that you consider
very important or somewhatimportant.

Permanent Faculty- Majority of Faculty employed by the University is permanent. This creates a better work
environment and also students attach well to a regular faculty member. Faculties with regular facilities find easy
to focus on their primary objectives i.e. toimpart knowledge.

Faculty Development Program (FDP) - Faculties are constantly encouraged to engage in FDP and enhance
their technical skills which in turn reflect on their quality of teaching.

External Advisor- Experts from Industry/ Academic Fields are called at regular intervals giving expert advice
and discussing current trends. This gives students are insight into the Industry requirements and helps them
shapeup to the need.

a. Student Profile
i.  Number of Students: 3721
ii. Ratio of Male to Female students: 3:1
iii. Ratio of General category to SC/ ST to OBC students: Gen-2501, ST-11, SC-241, OBC-968 (Approx)*
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iv. Ratio of Urban area to Rural area students: 2:1
v. Percentage (%) of total students on scholarships: 30% approx.
vi. Avg. scholarship amount as a % of full fee (across all students): 17% approx.

* Reservation rules are being followed as per the U. P. Govt. guidelines. In the non availability of the
qualified / merit student's seats are being transfer to the General Category.

Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

Student Performance Evaluation- the Evaluation Process carried throughout the semester helps students
gauge their understanding of the subject and prepare thoroughly. Evenly spaced evaluation scheme also does
not create any extra academic pressure.

Academic Achievements/ Alumni- The achievement of students are highlighted and rewarded suitably. This
creates an encouraging environment. Regular Alumni meets give students a firsthand experience of the industry
and practical aspects. Also students find comfortable communicating with their seniors. Interaction gives an
insightinto the ground realities which in turn helps placement activities.

4. Curriculum:

a.

Share any specific innovative aspects of your curricula at UG level (if applicable)

Emphasis on practical skills of the theory introduced in the semester is the major focus of the UG curriculum.
Special emphasize has also been imparted to the advanced technology concepts/ subjects in the pre-final/final
year through special electives. Mathematics has been treated in the curriculum in a more systematic and detailed
manner.

Share any specific innovative aspects of your curricula at PG level (if applicable)

M.Tech courses are designed with a motive to provide the required fundamental/theoretical background for the
post graduation studies in the first two semesters. It prepares the students with a thorough theoretical
background strengthened with simulation studies, term paper execution etc. For inculcating a high research
interest among the post graduation students, a detailed state-of the art seminar is incorporated in the llird
semester of the post graduation curriculum and final two semesters are dedicated for the research/thesis work, in
line with the practice followed in the leading technical institutes like I Ts.

Share any specific innovative aspects of your curricula at doctoral level (if applicable)

Basic course works are designed in three levels in PhD program. First one is for dealing with the methodologies
of the research work and prepared the research students with the essentialities of the research work and
computational tools . Course Il and Course 1l allows the research candidate to get the fundamentals clear about
the research area especially the research work. The designed presentations and examinations help in assessing
the students' potential to deal with the research work. Alot of emphasize is provided on publicizing the research
work in the most reputed journals of the field.

5. Partnerships

What partnerships have you formed, if any, with other academic institutions in India or abroad and for what
key purposes?

a.

Name of Partner Institute Purpose(s)

jonkoping International Sweden MBA Students Summer Training
Business School
Jonkoping University.
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6. Expansion plans

a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: 10721 Approx.
ii. Faculty strength: 700 Approx.

iii. New Departments and Programs: B. Tech. (Bio Technology), LLM and LLD, M. Ed. and M. P. Ed.,
MBBS etc.

iv. New Research Centers: Centre of Excellence in Selected Disciplines namely, Computer Science &
Engineering, Electrical & Electronics Engineering.
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v. Others (please mention): Major focus will be on identifying the research areas considering the Industrial
need of the stream. Emphasize will be given on applying the in house expertise for taking up major
consultancy projects for industries/utilities.

areas for University/ Institute g

a. Share key activities that you intend to undertake in the areas marked very important or somewhat
important and in areas where you believe your institute/ university needs to improve its performance.

As the university has established in the year 2011 only, almost every area cited above is important to the
academic development.

J
3.
=
Q
ct
(D
c
3.
=
@
)
2}
T,
)
"
=
S
=
o))

1. Faculty: Retaining the highly qualified faculties and recruiting the candidates with leading academic
qualification is one of the prime objectives of the university.

2. Research: As the universities are recognized for their research, a road map is getting prepared for
emphasizing the importance of the continued research in the academics. Encouragement /facilities will be
extended for the faculties for taking up leading research projects and also for presenting their papers in the
national/international seminars of repute.

3. Students: Training and Placement: One of the vital objectives of the university is to make an industry ready
initiative and prepare the students for the placement procedure. Already an in-house training program is
developed and is integrated with the running curriculum of the university to ensure the above. 100%
placements to the eligible students is the clear objective defined by the university and integrated training
program s with that objective.

4. Collaborations: Giving a wide academic/cultural exposure to the students is one of the prime objectives.
Collaborations with leading international universities are taken up with the above view.
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BAHRA UNIVERSITY SPU 2010

1. Basic Information

Name of the University/ Institute: BAHRA UNIVERSITY
Name of the Head of the University/ Institute: Dr. S.K Bansal

S

Email id of the Head of the University/ Institute: ve@bahrauniversity.edu.in
Phone number: +91 01792-247444/9805910009

Year of establishment: 2010

Location: VPO Kiarighat, Tehsil Kandaghat, District Solan,HP-173215
Campus area (sq. ft.): 120.06 Bighas

- @ o o
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Regulatory recognitions: Obtained

i.  List of Departments and Programs currently offered:

Program Type Program Duration | Annual | Delivery
(Certificate/ Diploma/ | Name (years) Intake Mode
Bachelors/ Masters/ (full /
Doctoral/ Other part time)
- please specify)
1. | School of Engineering & Technology | Doctoral Ph.D (CSE) 3-5yrs 5 Full Time
Masters M.Tech (CSE) 5yrs 30 Full Time
Integrated (M.Tech + | EEE +Hydropower | 5 yrs 60 Full Time
B.Tech)
Integrated (M.Tech + Mechanical 5yrs 30 Full Time
B.Tech) Engineering
Integrated (M.Tech + Civil Engineering 5yrs 30 Full Time
B.Tech)
MCA 3 60 Full Time
Bachelors CSE 4 60 Full Time
ECE 4 120 Full Time
ME 4 120 Full Time
CIVIL 4 120 Full Time
2. | School of Management Masters MBA 2 120 Full Time
Bachelor BBA 3 60 Full Time
3. | School of Hospitality & Tourism Master MTM 2 30 Full Time
Bachelor BSc. HMCT 3 60 Full Time
4. | School of Pharmaceutical Sceinces | Master M.Pharma 2 18 Full Time
Bachelor B.Pharma 4 60 Full Time
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j- Names of specific Research Centres, if any: N A

Name of the Research Centre

Objective

1. Composite Research Centre To develop Bio- & Nano-polymer composites for
light performance applications.
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2. Faculty and Staff
a. Faculty profile
i.  Number of Faculty:104
ii. Ratio of Full time to Part time/ Visiting faculty: all full time
iii. Ratio of Male to Female faculty: 41-63
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 3-82-19

v. Number of administrative staff: 32

b.  Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

1. FDP
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2. Workshops/Seminars/Expert Lectures
3. Research Papers
4. Research Guidance
5. Real Life Projects
3. Students
a. Student Profile
i.  Number of Students: 1492
ii. Ratio of Male to Female students: 1175:317
iii. Percentage (%) of total students on scholarships: 20%
iv. Avg. scholarship amount as a % of full fee (across all students): 25% to 50%
b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.
e Live Projects
e Carrier Development Activities
e Exposure to Industry
e Personality Development Programmes
e Core subjects Learning
e Soft Skills
e Cultural Activities
e Sports Activities
e Job Fest
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4. Curriculum:

a. Share any specific innovative aspects of your curricula at UG level (if applicable)

We design the syllabus as per the need of industry, current needs of prevailing technologies & future
challenges

b. Share any specific innovative aspects of your curricula at PG level (if applicable)
We design the syllabus as per the need of industry, prevailing technologies & future challenges
c. Share any specific innovative aspects of your curricula at doctoral level (if applicable)
Need of Industry
Future Challenges in Research

Thrust areas of Research Programme choosen as per the Recent Trends,
Interdisciplinary areas and need of society

5. Partnerships

a.  What partnerships have you formed, if any, with other academic institutions in India or abroad and for what
key purposes?

Name of partner enterprise Purpose(s)

California State Univ USA Students of Bahra University would complete the first three
years of an undergraduate program at Bahra in CSE and
ECE and complete the fourth year through the University
Semester Abroad ("USA") program at CSUF, with an
additional year for a masters degree. (3+1+1)

Thunderbird School of Global mgt. USA To offer a Global Technology Management Certificate
program and Global Enterpreneurship Certificate Program.

Clemson Univ USA To develop, deliver and promote the various programs,
curriculum support, faculty training and research initiatives
to students of Rayat-Bahra Group of Institutes and
curriculum development

Greenville Univ USA Students can choose from more than 75 completion
(Undergraduate and Graduate programs), Master's and
Doctorate degrees from Anderson University, Clemson
University, Furman University, South Carolina State
University, University of South Carolina, University of
South Carolina Upstate and Greenville Technical
College. Moreover they will have options to search jobs
within America and can settle down there. Hostel for the
accommodation of our students in one of the newly
constructed building of Bob John University located near to
UCG, Greenville.

University of Cambridge UK Offers the opportunity to students to study all
internationally recognized ESOL program.

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what
purposes?

Name of Partner Institute Purpose(s)

Reliance India Memorandum of Understanding
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6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength 3000 +

ii. Faculty strength 200 :30 %
—_——
iii. New Departments and Programs- P.G. programmes in Engineering, Management, Pharmacy D<J =
o
iv. New Research Centres : Nano Technology Lab, Hydro-Power,National Resources Centre g =1
o
cC ™
7. Priority areas for University/ Institute gro g
a.  Share key activities that you intend to undertake in the areas marked very important or somewhat important and C—D;
in areas where you believe your institute/ university needs to improve its performance. 25
ct
Recruitment of sufficient faculties as per student strength. To create sufficient facilities like infrastructure, oD
laboratories and library etc. needed necessary for research programmes. Financing and funding are proposed to (dp]
be raised through more admissions and by raising loans & improvement in the Academic programmes would be 5
done as per UGC & AICTE norms. Institutional administration to be improved as per requirement. The use and .
utilization of latest technologies needs to be put to use 8_
&
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BIRLA INSTITUTE OF TECHNOLOGY DPU 1964

AND SCIENCE PILANI

Name of the University/ Institute: BIRLA INSTITUTE OF TECHNOLOGY AND SCIENCE, PILANI
Name of the Head of the University/ Institute: PROF. B. N. JAIN, VICE-CHANCELLOR

Email id of the Head of the University/ Institute: bnj@bits-pilani.ac.in

Phone number; +91-1596-242192(Registrar); 242090(Vice Chancellor)

Year of establishment: 1964

Location; 4 Campuses, one each at PILANI, DUBAI, GOA and HYDERABAD

Campus area (sq. ft.): 31045214

Regulatory recognitions: Recognized by UGC and accreditated by NAAC with CGPA 3.71 on 4 point
scale at “A” grade

o o
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i.  List of Departments and Programs currently offered:

. | Department Program Type Program Duration Annual | Delivery
.| Name (Certificate/ Diploma/ | Name (years) Intake | Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)
1. | Chemical Engineering Bachelors B.E. (Hons.) 4 years 200 Full
Masters M.E. (Chem. Engg.) 2 years 25 Full
Masters M.E(Petroleum Engg) 2 years 10 Full
Doctoral Ph.D Normally 10 Full
4 Years
Bachelors B.E. (Hons.) 4 Years 100 Full
Masters M.E.(Structural Engg) 2 Years 25 Full
2. | Civil Engineering Masters M.E.(Infrastructure ) 2 Years 10 Full
Masters M.E.(Transport Engg) 2 Years 10 Full
Doctoral Ph.D Normally 10 Full
4 Years
Bachelors B.E.(Hons.) 4 Years 355 Full
3. | Computer Science Masters M.E.(CS) 2 Years 30 Full
Masters M.E.(Software 2 Years 60 Full
Systems)
Masters M.Sc (Tech) 4 Years 160 Full
Information Systems
Doctoral Ph.D Normally 10 Full
4 Years
Bachelors B.E. (Hons.) 4 Years 340 Full
Bachelors B.E.(Hons) 4 Years 70 Full
Manufacturing
Masters M.E. (Mechanical) 2 Years 15 Full
4. | Mechanical Engineering Masters M.E.(Manufacturing Engg)| 2 Years 10 Full
Masters M.E. (Thermal Engg) 2 Years 10 Full
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Department Program Type Program Duration Annual | Delivery
(Certificate/ Diploma/ | Name (years) Intake | Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify) T
5z
Masters M.E.(Design Engg) 2 Years 45 Full < %
Doctoral Ph.D Normally | 13 Full Or.)'_ S
4 Years M =
Bachelors B.E.(Hons) Electrical 4 Years 305 Full (- =4
& Electronics) -
Bachelors B.E.(Hons) Electronics 4 Years 220 Full =
& Instrumentaion 99)
5. | Electrical & Electronics Bachelors B.E.(Hons) Electronics 4 Years 160 Full c_:’n
& Communications —
Masters M.E.(Embedded Systems) | 2 Years 30 Full D
Masters M.E.(Communication Engg) | 2 Years 20 Full op)
Masters M.E.(Micro Electronics) 2 Years 50 Full 5
Doctoral Ph.D Normally 12 Full _—
4 Years >
Bachelors B.Pharma. 4 Years 75 Full 9—
(Hons) o3}
Masters M. Pharma 2 Years 20 Full
Masters M.Pharma 2 Years 20 Full
(Pharmaceutics)
6. | Pharmacy Masters M.Pharma 2 Years 20 Full
(Pharmaceutical
chemistry)
Doctoral Ph.D Normally 12 Full
4 Years
7. | Physics Masters M.Sc (Hons) 4 Years 110 Full
Doctoral Ph.D 10 Full
8. | Chemistry Masters M.Sc (Hons) 4 Years 10 Full
Doctoral Ph.D 15 Full
9. | Mathematics Masters M.Sc (Hons) 4 Years 15 Full
Doctoral Ph.D Normally 10 Full
4-Years
Masters M.Sc (Hons) 4 Years 110 Full
Bachelors B.E.(Bio Technology) 4 Years 40 Full
10.| Biological Sciences Masters M.E(Bio Technology) 2 Years 50 Full
Doctoral Ph.D Normally 15 Full
4 Years
Masters M.Sc.(Hons) 4 Years 15 Full
Economics
11.| Economics & Finance Masters M.Sc. (Tech) 4 Years 20 Full
Finance
Doctoral Ph.D Normally | 8 Full
4 Years
12.| Management Master MBA 2 Years 70 Full
Doctoral Ph.D Normally | 8 Full
4 Years
13.| Humanistic Studies & Master M.Sc. (Tech) 4 Years 20 Full
Languages General Studies
Doctoral Ph.D Normally 7 Full
4 Years
41
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j- Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. Technology Innovation Centre Research and developmental projects investigation

2. Centre for Entrepreneurial Leadership Business Entrepreneurship training

3. Technology Incubation centre Business Incubation

4, Centre for Software Development Software development

5. Centre for Educational Technology Development of technology for education

6. Centre for Robotics and Intelligent System Designing and research in robotics

7. Embedded Controller Application Centre Imparting training to the industry professionals and developing
course modules

8. Centre for Renewable Energy and Research activities in areas of renewable energy

Environment Development

9. Centre for Biotechnology Research in area of Biotechnology

10. Centre for material Science and technology Development and implementation of projects related to modern
materials

1. Centre for Women Studies Research in area of women studies

12. Centre for Desert Development technologies Development of world-class desert development technologies

13. Professional Development centre Conduct educational and research programme in area of
Microelectronics

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 672
ii. Ratio of Full time to Part time/ Visiting faculty: 24.8 : 1.0
iii. Ratio of Male to Female faculty: 2.8 : 1.0
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 0:1: 3
v.  Number of administrative staff: 759

b.  Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

e Intensive teaching workshops are conducted to improve the quality of teaching
e Workshops on specialized topics are being organized to update teacher on current areas

e Encouraged and financial support extended to attend conferences/workshops or visiting international
institutes and centres

e Instituted named Chair Professors
e Sabbatical leave for faculty for spending time in foreign institute, research centres

e Sharing of Overheads of Sponsored Research Projects with Principal Investigator

3. Students

a. Student Profile
i.  Number of Students: 11222
ii. Ratio of Male to Female students: 3.3 : 1.0
iii. Ratio of General category to SC/ ST to OBC students: We donot keep the record
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iv. Percentage (%) of total students on scholarships: 36.0

v. Avg. scholarship amount as a % of full fee (across all students): 22.32

b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

e Industry linkages and Practice school ( Industry Internship ) programme.
e Financial aid to a large fraction of students
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e Ample opportunities for extracurricular activities to help them in growing their overall personality

e Academic counseling and personal care to underperforming students through Academic Counseling
Board (ACB) and Academic Counseling Cell (ACC).

4. Curriculum:

a. Share any specific innovative aspects of your curricula at UG level (if applicable)

e Dual degree flexibility which allows a student to work for and complete two integrated first degrees within
a reasonable period of time
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e Bright and well-prepared students are allowed to get transfer to higher degree and Ph D programme

e Industry linkages structured in degree programme through Practice School - | (duration of 8 weeks) and
Practice School - Il (duration of 5 months and 2 weeks)

o Different courses as project and electives to fulfill aspiration of individual students
e Continuous up gradation of courses
e Design component in the programme
e Assignments in all courses
e Courses on Entrepreneurship

b. Share any specific innovative aspects of your curricula at PG level (if applicable)
e Research components through thesis
o Different courses as project and electives to fulfill aspiration of individual students
e Design component in the programme
e Practice School/lnternship at industries

c. Share any specific innovative aspects of your curricula at doctoral level (if applicable)
e Course work
e Opportunities to do part of thesis in outside institutes of repute and industry centres
e To have Co-supervisor/Supervisor from Collaborative organizations/Institutes
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5. Partnerships

a.  What partnerships have you formed, if any, with other academic institutions in India or abroad and for what
key purposes?

COLLABORATION WITH FOREIGN EDUCATIONAL INSTITUTIONS

The Institute has collaborative arrangements in terms of exchange of students, faculty and information with the
following institutions:

e The University of Oklahoma, Norman, Oklahoma, U.S.A. e Tulane University Medical Centre, New Orleans,
Louisiana, U.S.A. e Purdue University, West Lafayette, Indiana, U.S.A., Uniformed Services University of the
Health Sciences, Bethesda, Maryland, U.S.A. e Kathmandu University, Kathmandu, Nepal. e University of Otago,
Dunedin, New Zealand. e Rivers State University of Science and Technology, Nigeria. e - University of Colombo,
Srilanka @ George Mason University, Fairfax, USA. ¢ ETAAscon, Dubai, UAE e University of Windsor,
Windsor, Canada e The George Washington University, Washington, USA. e Massachusetts Institute of
Technology, Cambridge, Massachusetts,USA. e Cornell University, Ithaca, USA. e Northeastern University,
Boston, USA. e Waseda University Tokyo, Japan. e Hdgskolan i Boras (University College of Boras), Sweden.
e The University of New South Wales, Sydney, Australia. e Binghamton University (State University of New
York), Binghamton, New York, USA. e Victoria University of Technology, "Victoria University", Melbourne,
Australia. @ University of Southern California California, USA. e  lowa State University of Science and
Technology, Ames, lowa, USA. e University of Maryland, College Park, USA. e Kansas State University (KSU),
Manhattan, Kansas, USA. e Arizona State University IRA A. Fulton School of Engineering, USA. e The Tun
Hussein Onn National Eye Hospital, Petaling Jaya, Malaysia and National Institute of Ophthalmology, Petaling
Jaya, Sede Boquer Campus, Malaysia. @ Universities of Ontario, Canada. e The Jacob Blaustein Institute for
Desert Research (BIDR) of Ben Gurion University (BGU), Israel. @ Utah State University, Logan, USA.

e York University, Toronto, Ontario, Canada. e University at Buffalo, The State University of New York, USA.

e University of Dundee, United Kingdom. e Lund University, Sweden e Helsinki University of Technology,
Espoo, Finland. e Carnegie Mellon University, Software Engineering Institute, Pittsburgh,

PA 15213, USA. ¢ TELECOM Bretagne, Cedex 3, France e The University of North Carolina at Greensboro,
Greensboro, NC, USA. e  The University of Toledo, College of Engineering Toledo, Ohio, USA. e Lunghwa
University of Science and Technology, Taoyuan, Taiwan. e Ecole Nationale Supérieure D'Ingénieurs De Limoges
(ENSIL), Université de Limoges, France. ¢ Concordia University, Montereal, Quebec, Canada. e Technische
Universitat Braunchweig, Germany. e Faculty of Engineering and Graduate School of Science and Technology,
Kumamoto University, Japan. e  Carleton University, Ottawa, Canada., University of Savoie, Chambéry Cédex,
France ¢ Carnegie Mellon University, Software Engineering Institute, Pittsburgh, PA 15213, USA. ¢ TELECOM
Bretagne, Cedex 3, France. e The University of North Carolina at Greensboro, Greensboro, NC, USA.

o The University of Toledo, College of Engineering Toledo, Ohio, USA. e Lunghwa University of Science and
Technology, Taoyuan, Taiwan. e Ecole Nationale Supérieure D'Ingénieurs De Limoges (ENSIL), Université de
Limoges, France. ¢ Concordia University, Montereal, Quebec, Canada. e Technische Universitat Braunchweig,
Germany. e Faculty of Engineering and Graduate School of Science and Technology, Kumamoto University,
Japan.
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b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what
purposes?

Collaboration for Practice School courses, sponsored research, invited lectures, experts
opinion, offering programmes for industries persnonnel in India and Abroad

Ahmedabad

e Torrent Research Centre (TRC), Idea Cellular Ltd. (IDEA)

Babrala (UP)

e Tata Chemicals Ltd. (TCL)

Bangalore

o North Online (20NORTH), Abexome Biosciences (ABEXOME) e  Alpha Beta Labs (ABL), Altair Engg. India Pvt.Ltd.
(AEIPL) ¢ Amazon Development Centre India Pvt. Ltd. (AMAZON) e Analog Devices (ANALOG), Apex Decisions
(AD) e  Apna Technologies & Solutions (ATAS) ¢  ARM (ARM), Aruba (ARUBA) e  Aujas Networks Pvt. Ltd. (ANPL)
e Biocon (BIOCON), Broadcom India Pvt. Ltd. (BIPL) ¢  CDC Software India Pvt. Ltd. (CDC),

e Cisco Systems (India) Pvt. Ltd. (CIS) e Citrix R&D India Pvt. Ltd. (CIT) @ Cosmic Circuits Pvt. Ltd. (COSMIC)

e Cypress Semiconductors Tech. India Pvt. Ltd. (CYPRESS) e Dell Services (DS), Deloitte (DELOITTE) ¢ EMC
(EMC), Fiorano Software Technologies Pvt. Ltd. (FIORANO), Flipkart Online Services Pvt. Ltd.(FOSPL) e GE-John F
Welch Technology Centre (GEJFC) e  Genpact Analytics (GENPACT), Goldman SachslIndia Pvt. Ltd. (GSIPL)

e Harman International (HI), HP Global (HPGL) ¢ HP India Software Operation Pvt. Ltd. (HP-INDIA)

e HP Labs (HPL), HSBC Global (HSBC), IBM (IBM), iLabs (iLABS), Infineon Technologies India Pvt. Ltd. (INFINEON)
o Infinera (INFINERA) e Ingersoll Rand Engineering Technology Centre (IRETC),

e Intel India Tech. Pvt. Ltd.(INTEL) e J.P. Morgan Chase (JPMC), JDA Software Solutions (JDA), Jivox Software Idia
Pvt. Ltd. (JSIPL)e Juniper Networks India Pvt. Ltd. (JUNIPER) e Knolskape Solutions Pvt. Ltd. (KSPL) e Kuliza
Technologies (KULIZA) e  Lantern Lighting Ltd. (LANTERN) e Lantiq India Pvt. Ltd. (LIPL), e LSI Logic India Pvt.
Ltd. (LSI) ¢ MaaS360 (MAAS360), Mercedes Benz (MERCEDES), Microsoft Research

India Pvt. Ltd. (MICRO) ¢ Mu Sigma Business Solutions (MSBS), National Aerospace Laboratories (NAL), NetApp
(NETAPP) eNational Centre for Biological Sciences (NCBS) e National Entrepreneurship Network (NEN) e  Nvidia
Graphics India Pvt. Ltd. (NVIDIA) ¢  OnMobile (ONMOBILE) e Oracle Financial Services Software Ltd. (OFSSL)

e Oracle India Pvt. Ltd. (ORACLE) e Pipal Research (PIPAL), Qualcomm India Pvt. Ltd. (QUALCOM) e Reametrix
(RMETRIX), Sabre Holdings (SABRE) e Sap Labs (SL) e Silvan Innovation Labs (SIL) e Sirius Embedded
Software (P) Ltd. (SESPL) e ST Ericsson (ST-ERICSSON) e ST Microelectronics (I)Pvt. Ltd. @ (STM) Symantec
Software India Pvt. Ltd. (SSIPL) @ Symphony (SYMPHONY) e Tejas Networks (TN),TESCO (TESCO)

e Texas Instruments (1) Pvt. Ltd. (TEXASINST) ¢ Thomson Reuters (TR), TNT India Pvt. Ltd. (TNT-INDIA)

e United Technologies Corporation India Pvt. Ltd. (UTCIPL) e Verisign Services (1) Pvt. Ltd. (VSIPL)

e VMware (VMWARE) e Yahoo Software Dev. India Pvt. Ltd. (YAHOO)

Baroda

e Ankur Scientific Energy Systems (ASES), L&T E Engineering Solutions (L&TE)

Chandigarh

o Central Scientific Instruments Organization (CSIO)

Chennai

e Amazon Development Centre India Pvt. Ltd., (AMAZON), e ARCIs Centre for Fuel Cell Technology (ARCIs-CFCT),

o Beardsell Ltd. (BL), e Central Electronics Engineering Research Institute Chennai Centre (CEERI EXTN),

o Central Leather Research Institute (CLRI), @ Cypress Semiconductors India Pvt. Ltd. (CYPRESS),

e eBay India Development Centre (EIDC), e Edserv (EDSERV), e Ernst and Young (E&Y), e Frost & Sullivan

(F & S), e Histogenetics ( HISTO), e HP Global (HPG), e dea Cellular Ltd., (IDEA), e Institute of Mathematical
Sciences (IMS), e VRCL Infrastructures & Projects Ltd. (IVRCL), e Lucas TVS Ltd. (LUCAS), ¢ Maarga Systems Pvt.
Ltd. (MSPL), e Paypal (PAYPAL), e Reflexis Systems India Pvt. Ltd. (RSIPL), e Structural Engineering Research
Centre (SERC), e Sundaram Clayton Ltd. (SCL), e Symantec Corporation R&D Division (SYMTEC),

o Technip India Ltd. (TECHNIP), e Vestas R&D (VR&D)
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Cochin
e |dea Cellular Ltd. (IDEA)
Coimbatore
o L&T(L&T)
Dehradun
e Indian Institute of Petroleum (IIP)
Delhi
o Bharti Beetel Teletech (BBT), HISP (HISP) ¢ LEA Associates South Asia Pvt. Ltd. (LEAPL) e Mother Dairy Fruit &
Vegetable Pvt. Ltd. (MDFVPL) e National Council of Applied Economic Research (NCAER)
o National Institute of Science and Tech. Dev. Studies (NISTADS)
France
e Insead Business School, Fontainebleau
Goa
e DotAhead Technologies Pvt. Ltd. (DATPL), IFB Global (IFB-GLOBAL),
e Pentair Water India Pvt. Ltd. (PWIPL)
Gurgaon (Delhi)
e Deloitte (DELOITTE), Ernst and Young (E&Y), Foodiebay (FOODIEBAY), e Glaxosmithkline Consumer
Healthcare R&D (GLAXO), IndiaBulls (INDIABULLS), e Josh Workz (JOSH-WORKZ), Precision Tech Enterprises
(PRECISION TECH), ¢ SRF Ltd. (SRF), Sukam Power Systems Ltd. (SUKAM), Travel Boutique Online (TBO)
Halol (Baroda)
o Aditya Birla Insulator (ABI)
Harihar (Karnataka)
e Birla Polyfibers (BP)
Hosur
e Harita Fehrer Ltd. (HFL), Titan Industries Ltd. (TITAN)
Hubli
e Weir Engineering Services (India) Ltd. (WESIL)
Hyderabad
e Adaequare Info Pvt. Ltd. (AIPL), e Administrative Staff College of India (ASCI), e Amazon Development Centre
(AMAZON), e Aster Teleservices Ltd. (ATL), e Bevcon Wayors Pvt. Ltd. (BEVCON), e Bharat Dynamics Ltd. (BDL),
e Bravo Lucy (BL), e Centre for DNA Fingerprinting and Diagnostics (CDFD), e CMC Ltd. (CMC),
e Computer Associates India (CAl), e Consulting Engineers Group Ltd. (CEGL), e Deccansoft Software Services
(DSS), e Fiorano Software Technologies Pvt. Ltd. (FIORANO), e GSS America (GSS-AMERICA), e Hetero Drugs
Ltd. (HETERO), e Hetero Med Solutions Ltd. (HMSL), e Idea Cellular Ltd. (IDEA), e IMI Mobile (IMIM),
e Indian Institute of Chemical Tech. (IICT), e International Advanced Research Center for Powder Metallurgy & New
Materials (IARCPM), e JDA Software Solutions (JDA), e Kony Labs (KL), e KPMG (KPMG), e Matrix Labs Ltd. (M-
LAB), e Nagarjuna Construction Co. Ltd. (NCCL), e National Consultancy for Planning & Engineering (NCPE), e
Novartis (NOVARTIS), e Nvidia (NVIDIA), e Oracle India Pvt. Ltd. (ORACLE), e Orbees Infolabs (India) Pvt. Ltd.
(OlIPL), e Puzzolana Heavy Machineries (PUZZOLANA), e Qualcomm India Pvt. Ltd. (QUALCOM), e Dr. Reddys
Laboratories Ltd. (DRL), e S Cubes IT Solutions India Pvt. Ltd. (S-CUBES),
e Saha Software Solutions Pvt. Ltd. (SAHA-SOFT.), e Sierra Atlantic Software Services Ltd. (SIERRA),
e Transgraph Consulting Pvt. Ltd., (TRANSG), e Vasant Chemicals and Organics (VCL)
Indore
e |dea Cellular Ltd. (IDEA)
Jaipur
e Bharti Airtel (BA), ¢ Consulting Engineers Group (CEG), e Jaipur Rugs (JR), e National Rural Health Mission
(NRHM), ¢ NBC Bearings (NBC-B)
Jodalli
e Spicer India Ltd. (SIL)
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Kalyan (Mumbai)

e Century Rayon (CENTRAY)

Kolkata

e BOC India Ltd. (BOC), ¢ HSBC Global (HSBC), e Nicco Group (NICCO), e Texmaco (TEXMACO)
Kota

e Chambal Fertilizers and Chemicals Ltd. (CFCL)

Kotputli

e Grasim Cements (GC)

Lucknow

o |dea Cellular Ltd. (IDEA)

Mohali

e Idea Cellular Ltd. (IDEA), National Agri-Food Biotechnology Institute (NAFBI)

Mumbai
o Aditya Birla Corporation IT (ABC-IT), e Birla Corporate World Class Manufacturing (ABCWCM), e Aditya Birla
Financial Trade Services (ABFTS), e Aditya Birla Science & Technology Company Ltd. (ABSTCL), e Atidan
Technologies (AT), e Avon Corporation (AC), BSE (BSE), e CMC Ltd. (CMC), e Credit Suisse (CS),
o Crompton Greaves Ltd. (CGL), e Deloitte (DELOITTE), @ Dessence Consulting (DC), e Development Consultants
Ltd. (DCL), e Greenway Ecodevelopment (GE), e Healis Sekhsaria Institute for Public Health (HSIPH), e IPCA
Laboratories Ltd. (IPCA), e J.P. Morgan Chase (JPMC), @ KPMG (KPMG), e Mahindra & Mahindra (M&M), e MSCI
Barra, e Data Management (MBDM), ¢ MSCI Barra, e Quantitative Equity Research (MSCIBQER), e Mudra Health
and Lifestyle (MH&L), e National Stock Exchange of India Ltd. (NSE), e Tata Power (TP), e Tech Mahindra
(TECHMAHI)
Nagda
e Grasim Chemicals (GC), Grasim Industries Ltd. (GRASIM)
Noida
o Bisecure Networks Pvt. Ltd. (BISECURE), e Dell Services (DS), @ Exponential (EXPONENTIAL),
e Idea Cellular Ltd. (IDEA), e Navatar Group (NG), ¢ QA Info Tech (QA-IT), ¢ ST Ericsson (STE),
e ST Microelectronics (I) Pvt. Ltd. (STM), e Tata Power (TP)
Panth Nagar
e Spicer India Ltd. (SIL)
Pilani
e Central Electronics Engineering Research Institute (CEERI),
e netCustomer Inc (NCI),
e ST Microelectronics (STM)
Pune

o Bharat Forge Ltd. (BFL), e Central Institute for Road Transport (CIRT), e Computational Research Laboratories
Ltd. (CRL), e Credit Suisse Services India Pvt. Ltd. (CSSIPL), e Divgi Warner (P) Ltd. (DIVGI),
o Eaton Technologies (ET), e Gabriel India Ltd. (GABRIEL), e Honeywell Automation India Ltd. (HONEYWELL),
o |dea Cellular Ltd. (IDEA), e International Institute for Energy Conservation (IIEC), e LS| Research and
Development Pvt. Ltd. (LSI-RDPL), e Lupin Research Park (LRP), e Reflexis Systems Inc. (REFLEXIS),
e SKF India Ltd. (SKF), Spicer India Ltd. (SIL), e Symantec Corporation R&D Division (SYMANTEC),
o Tata Autocomp Systems Ltd. (TASL), e Tata Motors Ltd. (TML), e Tensilica (TSILICA), @ Thermax Ltd. (TMAX)

Roorkee

e Central Building Research Institute (CBRI)
Satara

e Spicer India Ltd. (SIL)

Singapore

e Insead Business School (IBS)
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Sirsi (Karnataka)

o Divgi Warner Pvt. Ltd. (DIVGI)

Taadipatri

e Ultratech Cement (Andhrapradesh Cement Works) (UC)
Thailand

e Aditya Birla Chemicals Ltd. (ABCL)

Udaipur

e Hindustan Zinc Limited (HZL)

USA

e Cypress Semiconductor e San Jose, California e Dream Works Animation e Los Angeles
e Louisiana State University

Vallabh Vidyanagar

e Elecon Engineering Co. Ltd. (EECL)

Valsad

e Gadhia-Solar (GS)

Vijayanagar

e Jindal Steel Works (JSW)

a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)
i.  Student strength:14000
ii. ~ Faculty strength 1040
iii. ~New Departments and Programs
e Material Science e Nuclear Technology
e Information Security e Energy and Environment
iv. New Research Centres : In the areas of,
e Energy & Environment e Public Health
e Networking e Safety & Security
v.  Others (please mention)_More emphasis on national and international collaborations

7. Priority areas for University/ Institute gr:

b.  Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

e Plantohave international students

e Plantohave international faculty members

e Recruitment of research focused faculty members

o Continuous up gradation of Academic programme

e More consultancy assignments and developing industry research collaboration
e More research funding

e Global accreditation

e More emphasis on Entrepreneurship development




ELCCI

B.S. ABDUR RAHMAN UNIVERSITY  DPU 200

3

oz
a. Name of the University/ Institute: B.S.ABDUR RAHMAN UNIVERSITY 3 a
b.  Name of the Head of the University/ Institute: DR. V. SANKARANARAYANAN Dr'),. g
c.  Email id of the Head of the University/ Institute: ve@bsauniv.ac.in ® ;h
d.  Phone number: +91 44 22751347 | 348 | 350 g
Year of establishment: 27.09.1984 (As Engineering College) / 16.12.2008 (As deemed to be university) (%
Location: Seethakathi Estate, G.S.T. Road, Vandalur, Chennai - 600 043. CB
g. Campus area (sq. ft.): 2186285.1 sq. ft (50.19 Acre.) =
h.  Regulatory recognitions: Approved by MHRD in their letter No:F.9-38/2006-U.3(A), dated 16.12.2008 %
i. List of Departments and Programs currently offered: 5
>
. Department Program Type Program Duration Annual Delivery 9—
. Name (Certificate/ Diploma/ | Name (years) Intake Mode (0))]
Bachelors/ Masters/ (Full /
Doctoral/ Other part time)
- please specify)
1 Civil Engineering 120
2 Mechanical Engineering 180
3 Electrical & Electronics Engineering E E 120
4 Electronics & Communication Engg g 2 @ 180 w
5  Computer Science & Engineering e g é 120 E
6  Electronics & Instrumentation Engg. E e < 120 %
7 Polymer Technology ;’ % 2 60 -
8  Information Technology m 120
9  Aerospace Engineering 60
10  Automobile Engineering 60
11 Crescent School of Architecture FIVE 80
YEARS
12 Crescent Business School Master in Business 2 120
Administration
13 Computer Application Master in Computer 3 60
Application
M. TECH.
14 Structural Engineering 2 25
15 Construction Engg. 25
16 CAD/CAM 25
17 Manufacturing Engg. 25
18  Power Systems Engg. 25
19 Power Electronics & Drives 25
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. Department Program Type Program Duration Annual Delivery
. Name (Certificate/ Diploma/ | Name (years) Intake Mode

Bachelors/ Masters/ (Full'/
Doctoral/ Other part time)
- please specify)

20 Communication Systems 25
21 VLSl and Embedded Sys.
22  Computer Science Engg.

2 year 25
25
25
25
25  Information Technology 25

26  Opto Electronics & Laser 25
Technology

27 M.Sc. (Chemistry) 25
28 M.Sc. (Actuarial Science) 25

Department offering Ph.D. Programme

23 Software Engineering

POST GRADUATE
FULL TIME

24 Electronics & Instr. Engg.

MASTER DEGREE

Civil Engineering

Mechanical Engineering

Electrical & Electronics Engineering

Electronics & Communication Engg.

Computer Science & Engineering FIVE TOTAL | Full / part

Electronics & Instrumentation Engg. YEAR 40 time

Polymer Technology

Information Technology

Ol oo N o O | WO D] —

Aerospace Engineering

DOCTORAL

—
o

Automobile Engineering

—_
—_

Mathematics

-
N

Physics

—
w

Chemistry

—~
N

English

—
[$;]

Business Administration

—
(2}

Computer Applications

j. Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. Polymer Nano Technology Centre To develop a strong research base in Nano
Materials Science, Technology and Applications

2. Centre for Energy Research and Studies To promote Research in Renewable Energy and
Related areas

3. All the departments of our university are offering To promote research in the related disciplines
Ph.D, M.Tech, ( By research ) M.Phil programmes
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2. Faculty and Staff

a. Faculty profile
i. Number of Faculty: 351
ii. Ratio of Full time to Part time/ Visiting faculty: 345:6
iii. Ratio of Male to Female faculty: 189:162
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 0 : 268 : 83

I
(0))]
=2
(@
O
o
o
~
o
—

v. Number of administrative staff: 54

b.  Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.
1. Designing the syllabus to suit the needs of Industry

2. Faculty Development Programmes are organized for the benefit of faculty of this University and other
neighboring Colleges.

3. Incentive scheme for outstanding research paper with impact factor

3. Students

a. Student Profile
i.  Number of Students: 4932
ii. Ratio of Male to Female students: 3667:1265
iii. Ratio of General category to SC/ ST to OBC students: 4141 : 190/01 : 600

iv. Ratio of Urban area to Rural area students (%): 70:30
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v. Percentage (%) of total students on scholarships: 9.5%

vi. Avg. scholarship amount as a % of full fee (across all students): 3.97

b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

1. Soft skills is built into the curriculum with Credit. It's a unique programme of our university
2. Our University has an Entrepreneurship Development Cell to motivate students to become self employed

3. NSO period is made compulsory in the curriculum

4. Curriculum:

a. Share any specific innovative aspects of your curricula at UG level (if applicable)

1. University curriculum has assigned 50% weightage to Continuous Assessment Test and 50% weightage
for the End Semester Examination

Subjectwise attendance with a minimum of 75% is made mandatory
Wide choice of electives provided in UG programme

Objective based education system is being developed

Mini projects are introduced in certain programme

IR T

Internship programmes are also included in the curriculum
7. Multiple methods of evaluation, in addition to tests
b. Share any specific innovative aspects of your curricula at PG level (if applicable)

1. University curriculum has assigned 50% weightage to Continuous Assessment methods and 50%
weightage to End Semester Examination
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. Minimum 75% attendance subject wise is made mandatory
. Wide choice of electives is provided for PG students

2
3
4. Objective based education system is being designed
5. Projects are made mandatory for PG students
6. Internship programmes provided in the curriculum
7. Different methods of continuous assessment, in addition to tests
c. Share any specific innovative aspects of your curricula at doctoral level (if applicable)
Course work is mandatory
Minimum 75% attendance course wise is mandatory
Technical Review is conducted once in every six months
Annual Review is conducted by the management
More than 2000 e-journals are subscribed to help the scholars to refer

Incentive scheme for outstanding research paper

N o ok w0 =

Introduced JRF and SRF schemes with stipend

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?

Name of Partner Institute Purpose(s)

Purdue University USA Joint Research, Students & Faculty exchange, joint workshop and
conferences.

Columbia University USA Joint research and project, Students and Faculty exchange, joint
academic programs.

University of Cambridge UK English language training to all Engineering Students of the University

ESOL Examinations

Deakin University Australia Joint research and projects Students and Faculty exchange programs,
joint academic programs, Joint workshops and Conferences.

Curtin University of Technology Australia Joint research and projects of international significance and
impact .Student and faculty exchanges. Joint programs.

University Technology Mara, Malaysia Joint research and projects, joint programs student and faculty exchange
programs, joint workshop and conferences. Joint publication of Books for
uiT™

Queens University UK Research collaboration on wear studies

University Malaysia, UNIMAS Malaysia Electroled Nickel Coating.




b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?

Name of partner enterprise

Pusat Pembangunan Kemahiran Sarawak (PPKS) | Malaysia Manpower Training, Imparting technical Training towards
developing skilled man power requirements of the State
Sarawak Malaysia

ETA - ASCON Star group of companies, DUBAI UAE Imparting Technical training to its employees

Confederation of Indian Industries India Imparting Industrial training to Students

FORD India Pvt.Ltd. India Imparting Technical Training to Team leaders, Technicians

Ford Business Services Centre India Internship programs to Engineering and MBA, Students at
FBSC

Apollo Tyres India Offering Part Time B.Tech Degree programs to Employees
of Apollo tyres

Tamil Nadu Police Training Academic India Imparted Training to new Sub-inspector cadets. More
than 750

IP - Rings Ltd. India Research collaboration - New material development for
piston Rings.

Wabco India Itd. India Theoretical wear prediction of brake pads.

SAE India India Asop- automotive Students orientation program

IGCAR India Wear studies of duplex coated steels

Frontier Life Line PvtLtd India Collaborative research for designing instruments as
implants

IBM India Pvt. Ltd India To work together to offer the University programme and to
establish a high quality people repository in software
technologies

Novell India Pvt. Ltd India Academic Training Partner Agreement to conduct
specialized courses on Open Source Technology in our
campus using our infrastructure

Garuda Shakthi Ltd India Students furnished sponsored research project, testing,
guest lectures.

IEEE CS Registered Education Provider India Training and Certifying the students for IEEE CS SWEBOK
and CSDA

Central Institute of Plastics Engineering & India Joint Programmes, Use of Faculty Resources,

Technology (CIPET) Laboratory and Workshop facilities, Students'
Project work, Library, collaborative Projects, Fellowships
and Conferences.

National Knowledge Network under NMEICT India BSNL has given the 1GB link

(National Mission on Education through

Information and Communication Technology),

Vasavi Polymers India for the process Development of Amasan product for Rs 3

lakhs.

\il/cq
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6. Expansion plans

a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)

iv.

Student strength Increase of another 300 students (UG & PG level)
Faculty strength About 40

New Departments and Programs (5 Programmes UG & PG together)
New Research Centres 2 Centres (Material Science & Remote Sensing)

7. Priority areas for University/ Institute gro

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

1.

I

Faculty members are encouraged to acquire higher qualifications. As of on 113 faculty members are doing
Ph.D programme in addition to existing 83 members with Ph.D qualification.

Scholars are motivated to take up research work in cutting edge area.

Research culture is being introduced in UG & PG level students.

Academic programme are being revamped to introduce Object Based Education (OBE) concepts.

Many MOU's have been signed with foreign universities and industries to carry out collaborative research.

Additional buildings are under construction with an investment over Rs.40 crores.
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Name of the University/ Institute: CALORX TEACHERS' UNIVERSITY

Name of the Head of the University/ Institute: DR. A.G. BHALWANKAR, PROVOST

Email id of the Head of the University/ Institute: anil.bhalwankar@calorx.org

Phone number: 09377056502, 09099902923

Year of establishment: 2009

Location: Greenwud, Vaishno Devi Circle, Sardar Patel Ring Road, Ognaj, Ahmedabad
Campus area (sq. ft.): 29774.57

Regulatory recognitions: State Private University established by State Legislature of Gujarat Act No. 8
of year 2009

List of Departments and Programs currently offered:

Program Type Program Name Duration | Annual | Delivery
(Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (ull'/
Doctoral/ Other part time)
- please specify)
1. | Calorx Institute of Education Bachelors Degree B.A. B.Ed. 4 years 200 Full Time
Bachelor Degree B.Ed. innovative 1 Year 100 Full Time
Master Degree M.Ed 1 year 50 Full Time
(proposed)
Doctoral M_.Phil, Education 1 year 20 Full Time
Doctoral Ph.D., Education 2 years 20 Full Time
Certificate course Early Childhood Care and 6 months | 50 Part Time
Education
Certificate in Inclusive Education 50
Certificate in Educational 50
Leadership
Certificate in Excellence in 50
Education
Certificate in Research 50
Methodology
2 | Department of Educational Need based inservice | NA NA NA NA
personnel Selection training programmes
Facilitating
educational
institutions on
recruitment of
teachers / non
teaching staff on
scientific basis
3 | Dept. of PG studies Master Degree M.A. Gujarati Education, 2 years 50 Full Time
(Proposed)
M.A. English Education 2 years 50
M.A. Geography Education 2 years 50

ELCCI
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J.

Names of specific Research Centres, if any:

Name of the Research Centre Objective

Calorx Institute of Education -To conduct applied research in the field of teaching and
learning, HR and OB in the Educational Institutions.

2. Faculty and Staff

a. Faculty profile

Number of Faculty: 11
Ratio of Full time to Part time/ Visiting faculty: 1:2
i. Ratio of Male to Female faculty: 1:10 (Regular)

iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 7:4

v. Number of administrative staff: 10

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

1)

3)

Summer Internship: Summer Internships give opportunity to students to apply their knowledge in real world
environments. It develops skills which help them perform well at their jobs. For high school or college students,
internships play an important role in determining how their next step in life will work out. Potential universities
and companies give more attention to students who take the initiative in seeking internships, as it shows a level
of proactiveness and responsibility on their part. Obectives of summer Internship are Application of theoretical
knowledge in to real world, Developing job skills, Imbibing professional attitude etc.

Community Services: Community service is an activity that is performed by our students, a great deal of
research has been done on community service, resulting in evidence for multiple kinds of benefits. Among the
most significant gains reported are the Psychological, social and cognitive benefits experienced by students

Calorx Teachers' University is committed to bridge gap between classroom teaching and real life practice. In this
process, the University has designed a framework of community service for B.A B.Ed students. During this
community service the C.T.U students visit nearby villages such as "Ognaj" and "Nandoli" to teach school
children in the society. The community service has been designed in perspective of following objectives:

e  Tosensitize C.T.U students for cultural diversity of the students in the community
e  Toenhance students'instructional delivery skills

e  Toapplystudent's theoretical knowledge into practical life

e  Todevelop student'sintoindependent practitioners

Tulika: Tulika is the annual colour fests of CIEAwhere in students display their talent in form of drawings. Tulika
is an endeavour to make the teacher trainees better their expression skills, develop aesthetic sense, hone the
skills of visualization and conceptualization, and develop creative skills.

Student Profile

i.  Number of Students: 355

ii. Ratio of Male to Female students: 179:176

iii.  Ratio of General category to SC/ ST to OBC students: 21:310:24
iv.  Ratio of Urban area to Rural area students: 21:334

v.  Percentage (%) of total students on scholarships:98%

vi.  Avg. scholarship amount as a % of full fee (across all students):50%
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b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhatimportant.

1) Peer Tutoring: Peer tutoring is an organized learning experience in which one student serves as the
teacher ortutor, and one is the learner or tutee. It gives students an opportunity to use their knowledge ina
meaningful, social experience (Conrad, 1974). Tutors reinforce their own learning by reviewing and
reformulating their knowledge. Tutees gain one-on-one attention. Both tutors and tutees gain self-
confidence (Howard et al., 1986), the tutor by seeing self competence in his or her ability to help someone
and the tutee by receiving positive reinforcement from peers.

J0 YoogpueH

2) Class Observation: The students of CIEA are sent for observation once in a semester to schools of
different boards and different mediums. The purpose of observation is to make students learn the
nuances of teaching through observation and reflect what they want to take in their own teaching and
what to avoid. Observation in stills confidence and prepares them to be a better teacher. The students
make a reflection sheet every day based on their observation and also present a seminar on the day they
come back from observation which are some of the ways in making the teacher trainees better teachers.

3) Guru Devo Bhava: "Guru Devo Bhava" is a celebration to give tribute to all the great teachers who have
contributed their whole life to the society. Students display splendid exhibition on Teachers and education
system of ancient era to contemporary time. And they prepares charts on various topics of Philosophical
foundations of education; the objective of this exhibition is to teach the subject in such a way so that it will
be their life long learning. They specially focus on the reformers in the field of education who brought
significant changes in our education system. Prominent speakers and renowned teachers are invited
throughout the month to share their experiences and knowledge with the aspiring teachers to learn and
excelin thefield of education

4. Curriculum:

a. Share any specific innovative aspects of your curricula at UG level (if applicable)

SIJURVIEELIENANVGREEINE]

Our 4 year B.A.B.Ed . Programme and three semester B.Ed programme are recognized b y NCTE as innovative
programme.

b. Share any specific innovative aspects of your curricula at doctoral level (if applicable)

At M.Phil./Ph.D. level we are providing first hand experience by inviting eminent experts, researchers etc for
classes.

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?

Name of Partner Institute Purpose(s)

University of West Georgia USA To facilitate student and faculty exchange,
higher studies and curriculum development.

Academy of Human Resource Development | Ahmedabad To facilitate student and faculty exchange,
higher studies and curriculum development.

International University Network Germany To facilitate student and faculty exchange,
higher studies and curriculum development
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b.

What partnerships have you formed, if any, with public or private corporate enterprises and for what
purposes?

Name of Partner Purpose(s)

enterprise

We have networked with 50 schools in India India Observation, practice Teaching, Internship and

other practical work

6. Expansion plans

a.

Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 1040 approx.
ii. Faculty strength: 40 approx

ii. New Departments and Programs: Department of Educational Personnel Selection and
Development.

iv. New Research Centres: Dept of P G Studies
v. Others (please mention): National and International Grants, Launching of Online Courses

Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

Research,: Workshop on research with eminent faculty from University of West Georgia
Student exchange: initiating student exchange program with UNG

Research grant: application for research grant to Council for Social Science Research, Obama Singh
Foundationand UGC

National and International conferences: sponsored by NAAC,NCTE, UGC

Collaboration: we are in the process of signing MOU with Senacca, Canada

7. Priority areas for University/ Institute growt

a.

Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.Research,: Workshop on
research with eminent faculty from University of West Georgia

Student exchange: initiating student exchange program with UNG

Research grant: application for research grant to Council for Social Science Research, Obama Singh
Foundationand UGC

National and International conferences: sponsored by NAAC,NCTE, UGC

Collaboration: we are in the process of signing MOU with Senacca Canada
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CENTURION UNIVERSITY OF SPU 2010

1. Basic Information :JU L
a.  Name of the University/ Institute: CENTURION UNIVERSITY OF TECHNOLOGY AND = é
MANAGEMENT (CUTM) Qr-)'_ S
b.  Name of the Head of the University: DR. D. NAGESWARA RAO D §
c. Emailid of the Head of the University: ve@cutm.ac.in g
d.  Phone number: 06515-222020 c%'
e. Year of establishment: 2010 A
f.  Location: Paralakhemundi t
g. Campus area (sq. ft.): 547847 g
h.  Regulatory recognitions: University Grant Commission 5
i.  List of Departments and Programs currently offered: 5
(@R
. | Department Program Type Program Name Duration | Annual | Delivery Q)
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)
1| School of Engineering and Bachelors Engineering 4 540 Full
Technology
2 | School of Engineering and Masters Engineering 2 18 Full
Technology
School of Management Masters Management 2 120 Full
School of Vocational Certificate Trade 2 Full
Education
Certificate Trade 1 Full

j- Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. Centre for Fluid Dynamics Research To make a reliable prediction for the Government
Organizations and Private Enterprises, while setting an
industry with consequent pollution hazards to the human
habitation and plant vegetation.

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 140
ii. Ratio of Male to Female faculty: 8:1

iii. Ratio of Bachelors to Masters to Doctorate qualified faculty: 2:6:1

iv. Number of administrative staff: 164
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b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider very
important or somewhatimportant.

. The faculty members in each department are deputed to industry as a part of the "Summer Immersion Programme"
(SIP) and are asked to interact with industry professionals. Such an interaction will enable the teacher to get an
appraisal of the day to day problems of the industry and the approaches that are being adopted by the industry for
solving the problems. The teacher will thus be able to disseminate the knowledge gained from the "Knowledge
Based Companies" (KBCs) to the student more appropriately, imparting the relevance between the theory and
practice. The faculty members are also asked to design / modify the course content incorporating the theoretical
aspects of the problems of the industry and the practical solutions adopted there upon. Such an innovative activity
will make the curriculum more application oriented and homogenous approach rather than a conventional learning
of theory and practical in a heterogeneous manner.

Il.  The faculty members are being given regular training in the form of orientation workshops enabling them develop
the lecture plans in such a way that the sessions include designing and development of practicals to be done by the
students. The students under the guidance of the teachers will be planning a practical session design and develop
the experiment in relevance to the theory. In due course of the time the conventional practicals will be replaced by
the application oriented practicals which enable the students better learn the theory with a practical approach.
More emphasis is being given in this context to include a number of courses with a project background. This will
lead to a "Project Based Learning" rather than learning the theory and practicals individually and independently.

a. Student Profile
[. - Number of Students: 1733
ii.  Ratio of Male to Female students: 4.5:1 (Male - 1418, Female - 315)

iii.  Ratio of General category to SC/ ST to OBC students: (Gen-991, SC/ST-165, OBC- 577)
Ratio = 6:1:3.5

iv.  Ratio of Urban area to Rural area students: 1:6
v.  Percentage (%) of total students on scholarships: 35%

vi.  Avg. scholarship amount as a % of full fee (across all students): About 11%

b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

I The background of the present cross section of the students being rural base and their medium of instruction
being mostly regional are unable to grasp the technical knowledge with a thorough understanding since the
medium of instruction being English. Even though at the First Year level steps are being taken by the
Universities to include in the curriculum the subject of English with various orientations like Business
Communication, Spoken Talents etc. still the purpose is not served as basically students have difficulty in
understanding whichis being taughtin English. Hence in order to pave the path for better understanding they
are given training to present their views and opinions on various general topics and day to day affairs on a
regular basis. As a part of endeavor certain areas of general interest to the students like Current Affairs,
Literature & Fine Arts, Nature & Environmental features, Sports & Entertainment and Advances in Science &
Technology, are selected and the students in groups are asked to make a presentation for about 15 minutes
on a topic covering one of the above mentioned areas. Thus a group of students will be covering all the areas
in a day and a next group of students shall be asked to make similar presentation on some other topics
pertaining to the above areas. Their incremental improvement will be monitored by a group of faculty every
day and suggestions and modifications for improvement of their presentations will be given. In the initial
stages the students are encouraged to make presentations with less burden on them with grammatical
perfectness but to deliver something in simpler terms. At a later stage since the programme being a
continuous affair during the entire First and Second Years the students are expected to not only make perfect
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presentations by improving their grammatical knowledge but also will be able to improve their knowledge and
achieve higher understanding capacity of technical aspects. This is called as a "Kaizen Club", (the word
Kaizen means incremental improvement daily in Martial Arts) meaning incremental improvement daily.

[Il. The entire campus of CUTM is covered by wi-fi and the students have access to the Internet. The lesson
plans and the course material are placed in the University Website for which all the students have access.
Apart from this, which is a general practice in many of the Institutes the CUTM has its own Media Research
Centre where the course material in the form of Powerpoint Presentations, Lecture Notes, Video Sessions
are made accessible to students. The entire material course wise is prepared lecture wise. This will help not
only the students to come prepared to the lecture session but also the teachers to plan perfectly the entire
course. This exercise is specially taken with a view to help the students who are academically backward and
slow learners. As the materialis available during the entire semester the students will be able to develop their
own individual preparatory notes for better learning.

4. Curriculum:

a. Shareany specificinnovative aspects of your curricula at UG level (if applicable)

J0 YoogpueH

In recent years there has been a paradigm shift in professional education. This necessitated a transformation of
engineering curriculum from conventional theory + lab to more of project based learning. In this context CUTM is
taking steps to replace the curriculum with more emphasis on practical knowledge and contributional learning
model wherein the students select some of the subjects useful for their profession and select a projectin the early
stages of their course. Conventionally, the project is initiated in the final year of study and as per the proposed
curriculum at CUTM, the same is initiated in the 5th / 6th semester itself. In case of certain disciplines (like
computer science), on experimental basis, the same is being planned to initiate even right from the 4th semester
itself. The students are provided with access to the web based course material and the whole exercise is to march
forward to replace the conventional teaching by integrating traditional learning process with web based learning
methods.

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

SIJURVIEELIENANVGREEINE]

purposes?
Py
Loud Cloud Systems Pvt. Ltd. Mumbai India To avail on-line academic resources
Great Lakes Institute of Management India As Knowledge partner for joint Ph.D programme
Queensland University of Technology (QUT) SAP | Australia & India For ERP Courses
University & SAP India
University of Ballarat Australia For academic collaboration and research
Central tool Room and Training Centre, India For joint degree programs
Bhubaneswar
Pearson VUE Authorised Testing Centre India For CCNA and CCNP courses.
Indian Institute of Welding - IW India For joint degree programs
Birla Institute of Management Technology India Student Exchange Agreement
Dalmia Institute of Scientific and Industrial India For Staff Exchange programme, Summer
Research (DISIR), Rajganpur. Internship Training of Students.
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b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?
Name of Partner Purpose(s)
WAPCOS India For Water Supply to poor farming communities in Gajapati District
HPCL India For construction of hostel building for ST/SCs, purchasing of routers, Switches and

other accessories for Networking Training programme - CCNA lab, TATA SUMO
AMBULANCE, CISCO Lab.

SAIL India For purchase of computers for SC & ST Skill upgradation programme, Purchase of
computers for vocational Training for Skill development of youth, Purchase of
computers, Purchase of CNC Milling/Lathe Machine, For construction of Hostel for
Tribal Students under SAIL CSR.

NALCO India For purchase of CNC Milling/Lathe Machine, Purchase of Aluminium Fabrication
Machine/Welding Machine and Personal Computers, Purchase of CNC Milling.

Vedanta Aluminium Ltd. India To procure items for Welding Centre (Welding Machines, Desktop PCs, Power
Coating machines).

Axis Bank India For purchase of CNC Milling, Lathe, Shaping, Power Coating Machinery.

UTI Bank Foundation India For purchase of CNC Lab equipment.

Navayuga Engineering Co. Ltd. | India Purchase of Welding machine equipment

Accenture, Oriental Bank of India For establishing IlIT-Orissa under PPP Mode (50:35:15 ) with equity participation from

Commerce and Educomp Ministry of HRD, Govt of India

IBM India For establishing Center of Excellence

6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: 4000
ii. Faculty strength: 270
jii. New Departments and Programs
Integrated Bachelor and Master Degree of Science
Bachelor and Master Degree of Library and Information Science

Bachelor and Master Degree of Physical Education

a
b
c. Post Graduate Diploma in Auto Mobile Engineering
d
e. Bachelor and Master Degree of Education
iv. New Research Centres
a. Nano Technology Incubation centre

b. Centre for studies on Non-conventional Energy systems e.g., Solar Energy, Wind Energy,
Bio-Gas Energy

c. Establishment of "Software Technology Park" in collaboration with Mindtree, IBM, Infosys etc.
d. Students' Innovative Centres which may inculcate R&D activities
v. Others (please mention) :
a. MoU with Dr. B.R. A mbedkar University, Srikakulam, Andhra Pradesh
b.  MoU with AP Law University, Visakhapatnam to offer a 5 Year B.Tech. + Diploma in Law course




@ca

areas for University/ Institute gro

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and C
in areas where you believe your institute/ university needs to improve its performance.
i) Faculty Development Programmes, Quality Improvement Programmes and continuing Education :30 QJJ:
Programmes. = a
ii) Research Centres and Centre of Excellence to be established to pursue the Research Activities. QFJ'_ g
iii) Intake of quality students (q»] (7;
iv) Research Grants from UGC, DST,AICTE, DAE etc. for the development of Research Activities. cC —
v) Collaboration with different Academic Institutes, Industries and Research Centers for Faculty Exchange =)
Programme, Industrial visit, Summer Immersion Programmes, Training and Placement activities etc. C%
=
0,
T,
(4]
9p}
=
>
=
(0))]
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CHAROTAR UNIVERSITY OF SCIENCE SPU 2009

AND TECHNOLOGY

Name of the University/ Institute: CHAROTAR UNIVERSITY OF SCIENCE AND TECHNOLOGY
Name of the Head of the University/ Institute: DR. BHARATKUMAR .G. PATEL

Email id of the Head of the University/ Institute: provostbgp@charusat.ac.in

Phone number: +91 (02697)-247500, 248133, 9825303420

Year of establishment; July, 2009

Location: CHARUSAT Campus, At & Po. Changa, Ta: Petlad, Dist. Anand, Gujarat

Campus area (sq. ft.): 110 Acres-

T o

- o o o

g.
h.

i.  List of Departments and Programs currently offered:

Regulatory recognitions: Under Gujarat State Act No.8 of 2009

Program Type Program Name Duration | Annual | Delivery
(Certificate/ Diplomal/ (years) Intake | Mode
Bachelors/ Masters/ (full'/
Doctoral/ Other part time)
- please specify)
1. | Faculty of Technology & Bachelor B.Tech. 4 720 Full Time
Engineering
Master M.Tech. 2 108 Full Time
Doctoral Ph.D. 3 24 Full Time
2 | Faculty of Pharmacy Bachelor B. Pharm. 4 120 Full Time
Master M. Pharm. 2 90 Full Time
Doctoral Ph.D. 3 12 Full Time
3 | Faculty of Computer Science | Master M.C.A. 3 180 Full Time
and Applications
M.Sc. (IT) 2 60 Full Time
Doctoral Ph.D. 3 4 Full Time
4 | Faculty of Management Master M.B.A. 2 120 Full Time
PGDM 2 60 Full Time
Doctoral Ph.D. 3 4 Full Time
5 | Faculty of Applied Sciences Master Microbiology 2 30 Full Time
Biochemistry 2 30 Full Time
Biotechnology 2 30 Full Time
Ad. Organic Chemistry 2 20 Full Time
Nano Science & Technology 2 15 Full Time
M.Phil. 3 10 Full Time
Doctoral Ph.D. 3 30 Full Time
6 | Faculty of Medical Sciences- | Bachelor B.PT. 45 60 Full Time
Physiotherapy
Doctoral Ph.D. 3 4
7 | Faculty of Medical Diploma G.N.M. 3 40 Full Time
Sciences-Nursing
Bachelor B.Sc. 4 60 Full Time
Doctoral Ph.D. 3 4
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j. Names of specific Research Centres, if any:

Name of the Research Centre Objective C
1. Dr. K.C. Patel R & D Center Dr. K. C. Patel Research and Development Centre
(KRADLE), established in 2007, undertakes multidisciplinary O %
research as well as scientific and industrial development. 3.5
= o
® 5
2. Faculty and Staff D =
o
a. Faculty profile cC
>
i.  Number of Faculty: 311 ="
ii. Ratio of Male to Female faculty: 3:2 C—Dj
iii. Ratio of Bachelors to Masters to Doctorate qualified faculty: 1:4.5:1 C£'_
iv. Number of administrative staff: 158 g '
b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider 5
very important or somewhatimportant. —
>
e Establishmentof Human Resource Development Centre (HRDC) o
(0D

e Encouraging faculties to take partin national level conferences, seminars, etc..
e Arranging various training programs for faculties of each institute, in consultation with Corporate trainers
e Encouraging Master faculties for doing Ph.D.

a. Student Profile
i.  Number of Students: 5186
ii.  Ratio of Male to Female students: 3:1
ii. ~ Ratio of General category to SC/ ST to OBC students: 14:1:3
iv.  Percentage (%) of total students on scholarships: 20%
v.  Avg. scholarship amount as a % of full fee (across all students): 100%
b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.
a. E-Campus:

e The campus is developed as e-campus with each and every room connected through intranet. The
intranetis developed and implemented by WIN cell of the Campus.

e Alllabshave Internet nodes and all staff members have Internet access at their working place.
o Fiberoptic backbone between the campus building for high speed connectivity
b. E-library

e Library Automation is done through bar-code system. The system generates unique barcode for
students I-cards and books.

e E-Journals (subscriptions) - Total Cost Rs. 18 lacs (approx)

e The software for reading the bar code is developed in-house. Also in-house software is developed that
helps to extract and generate various records relating to books register, turnover, usage patterns etc.
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C.

Training & Placement

e Guiding the students for personality development and forimproving the communication skills
e Supporting the students to getindustrial training during vacation

e Toprovide facilities to recruiters for the smooth conduction of interviews

e Tie upwithindustries and companies for Training and placement by signing MOU

4. Curriculum:

a

Share any specific innovative aspects of your curricula at UG level (if applicable)

Syllabus drafted as per the need of the industries and at par with NITs and IITs.
Teaching learning process is not limited to class room teaching.

Innovations like seminar/quiz/group discussion are a part of regular curriculum.
Students are motivated to prepare project of their own interest.

Industrial visit is compulsory for all branches

Experts from the industries are conduction expert sessions for making the students aware about current
industry/market requirement s.

Apart from the teaching, various academies like mocro-soft, sap, oracle, cisco etc moulds the students
in the varied allied areas to make themselves placed in various reputed companies.

Share any specific innovative aspects of your curricula at PG level (if applicable)

The courses are imparted following an updated syllabus and advanced pedagogy with more emphasis
on imparting practical knowledge.

During the course tenure, students are exposed to most advanced information in their fields through
regularly organized guest lectures and seminars.

Students are given complete hand-on training in research through a 6 month dissertation as a part of
their curriculum, which also trains them in data analysis and scientific documentation.

The institute has built-up all the necessary infrastructure to ensure successful and effective
implementation of the courses, including multi-media facilitated class room, well-equipped laboratories,
central instrumentation room, computer-room, internet access and library resources.

Share any specific innovative aspects of your curricula at doctoral level (if applicable)

Once students are admitted for Ph.D programme at Charusat, they are enrolled for orientation course.

Here the students are taught about research methodology and they are given guidance to identify their
broad area of prime interest.

The students come up several proposals, discuss with their respective supervisor and identify their
specific area of interest.

Depending on the aptitude, the students are encouraged to work either in fundamental aspects of
science or choose problems that have social relevance or industrial applications.

The students in consultation with their supervisors then choose appropriate theoretical and practical
courses which the faculties at Charusat offer.

In case of specialized subject, experts from other Institutes are invited for the lectures.
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5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key ‘
purposes?
Name of Partner Institute Purpose(s) :JU =5
The Pennsylvania State University Commonwealth  United States To establish a collaborative programme | which = a
Campuses of America students will obtain a Penn State baccalaureate Q g
degree in Information Sciences and Technology g %
Programme — o
University of Alabama at Birmingham United States Exchange of Staff, Researchers, Students, S
of America Information, Advice, Assistance, etc.. =
Northwick Park Institute for Medical Research United Kingdom For establishing and managing relationship for the C___)D
academic excellence W
=
b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what o
purposes? (dp]
Name of Partner enterprise Purpose(s) 5
Elitecore India CCNSP Academy, Training and Placement - to enrich the curriculum 5
TCS India Training and Placement o
Microsoft India MS IT Academy - to enrich the curriculum @
Cisco India CCNA Academy - to enrich the curriculum
ORACLE India Oracle Academy WFD programme - to enrich the curriculum
Vatva Industrial Association, India Industrial Visit, Students' Project and Summer Training, etc..
Ahmedabad
Viththal-Udhyognagar, Industrial India Industrial Visit, Students' Project and Summer Training, etc..
Association Anand
Twin Engineering, Baroda India Training for students & Research Constancy
Energy Machine, VU Nagar India Training for students & Research Constancy
Kaira District Co-operative India Training for students
Milk Producers' Union Ltd, Anand
Cipriani Harisson Valves India Training for students & Research Constancy
Private Ltd., VUNagar
SAP Systems & Genovate India Training for students & Research Constancy
Solutions (I) Pvt. Ltd.
Spacetech Consultants, Ahmedabad India Training for students & Research Constancy
M/S Laila Pharma, Chennai India Development of nano-emulsion for drug delivery.
M/S Dhara Biotech, Sarsa India A Project to develop bricks using the enzymes developed at our
Institute has been has been sanctioned by Department of Science &
technology, New Delhi (Industrial Collaborator)
M/S Boron Rubbers & Boron India To offer technical consultancy. Industrial Collaborator for Research
Innovation Pvt. Ltd, Bhavnagar Project Sanctioned by DST, New Delhi
M/S Plasvec Industries, Anemedabad  India Industrial Collaborator for the Research Project Sanctioned by DST.
HM Patel Centre for Medical Care India In collaboration with this Institute has initiated a research in the area of
and Education, Karamsad. Detection of high-risk human papillomavirus infection and genetic
polymorphism in precancerous and cancerous lesions of the cervix in
the Charotar region of Gujarat"
The study involves preliminary investigation regarding the prevalence
cervical cancer causing high-risk HPV infection patients from Charotar
region of Gujarat as well as analysis of nucleotide polymorphic in
various genes associated with cervical carcinogenesis.
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6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength : 10,000
ii. Faculty strength : 600

iii. New Departments and Programs: Medical Programs: Dental and Medical Colleges are future programs
along with additional Para-Medical Programs.

iv. New Research Centres : Innovative Entrepreneurship / Incubation Centre

b. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

a) Introduction of Continuous Faculty Development, Appraisal, Feedback and Improvement Program
b) Dynamic faculty segmentation as pertheir competencies

c) Continuous infusion of faculty from acclaimed institutions and industry with competencies appropriate to the
goals

d) Aconscious attempt to bring in internationally reputed faculty members as visiting/guest faculty members on
aregularbasis

e) Fostersubstantial research activity and build reputation for excellence in research

f) Development of an effective mechanism for communication of the academic and organizational strength and
intentions of CHARUSAT to potential collaborators

g) Re-design of the activity and program mix for financially optimal operations
h) ldentification of potential faculties and industries for collaborative arrangements




CHITKARA UNIVERSITY SPU 2008

HIMACHAL PRADESH

a. Name of the University/ Institute: CHITKARA UNIVERSITY, HIMACHAL PRADESH

b.  Name of the Head of the University/ Institute: Brig. DR. R.S. GREWAL (VSM) RETD.

c. Email id of the Head of the University/ Institute: ve@chitkarauniversity.edu.in

d.  Phone number:+91- 9779450703, 01795-661001

e. Year of establishment: 2008

f. Location: Atal Shiksha Kunj, Atal Nagar, Barotiwala, District Solan , Himachal Pradesh-174103
g. Campus area: 67875.17 sq mts

h.  Regulatory recognitions: UGC

i.  List of Departments and Programs currently offered:

.| Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full'/
Doctoral/ Other part time)
- please specify)
1. | Computer Science & Bachelors BE-CSE 4 420 Full time
Engineering
2 | Computer Science & Masters ME-CSE 2 20 Modular
Engineering
3 | Electronics & Communication | Bachelors BE-ECE 4 420 Full time
Engineering
4 | Electronics & Communication| Masters ME-Microelectronic Systems | 2 20 Modular
Engineering
Civil Engineering Bachelors BE-Civil 4 120 Full time
Research & Development Doctoral PhD - - Full time/
Part time

j. Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. Thin film deposition research centre. Investigation aimed at producing Diamond Like Carbon
(DLC) films with broad range of Dielectric constant and
extremely low stress values.

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty:197
ii. Ratio of Full time to Part time/ Visiting faculty: 95:5
iii. Ratio of Male to Female faculty: 1:1
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 0:177:20

v. Number of administrative staff: 60

ELCCI
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b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you consider very
important or somewhatimportant.

© o N o g A~ W N =

Seed Money to develop proposals for research.

Regular webinars by professors from US universities to enhance the skill levels of faculty

Faculty Exchange program/Faculty Development program

Hiring of US professors to act as research supervisors for the faculty pursuing doctoral level studies
Books and Periodical Allowance for Research and Development

Free education to the staff and faculty member doing ME and Ph.D. from the University

Free registration for attending the conferences / seminars

Free transport facility available from the tricity (Chandigarh, Panchkula and Mohali)

Medically Insured

10 Free education to the two children of staff and faculty members

3. Students

a.  Student Profile

i.  Number of Students: 3437

i. Ratio of Male to Female students: 1:1

iii. ~Ratio of General category to SC/ ST to OBC students: 3216:80:141
iv.  Ratio of Urban area to Rural area students: 3:2

v.  Percentage (%) of total students on scholarships: 1%

vi.  Avg. scholarship amount as a % of full fee (across all students): 50%

b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

Learning centric approach

Continuous evaluation system based on CGPA

Industry relevant curriculum

Application oriented teaching

Due emphasis on co-curricular activities

Industry Oriented Hands on Training/ Industry Oriented Hands on Experience
Student exchange programs with foreign universities

Projectbased learning

University has its own ERP package

Language Development Training/ Personality Development Programs
Student-mentorship programs

Alumni Network of the University

Separate placement cell

Indoor and Outdoor Sports Facilities

Medical Insurance

Fully Wi-Fi Campus

24 Hrs Medical facility available in the campus

Separate Common rooms for boys and girls
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4. Curriculum:

a. Shareany specific innovative aspects of your curricula at UG level (if applicable) C
The curricula at both the UG and PG levels are updated each semester, to ensure that it is up-to-date and
industry-ready. U L

. 3.5

e Industry relevant curriculum = o

o

e Appliedand projectbased learning Dr')r 3

! o M =~

e Variety of specializations — =}
e Bestfaculty fromacross the industry and academia S
e Guestlectures by eminent experts and industry oriented projects in the curriculum c%

b.  Share any specific innovative aspects of your curriculaat PG level (if applicable) CB
Same as above =

(0]

c. Share any specific innovative aspects of your curricula at doctoral level (if applicable) (dp)

Same as above 5

5. Partnerships 5

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key o
purposes?

Name of Partner Institute Purpose(s)

Soongsil University Korea Exchange of students, faculty, researchers and other research and
administrative staff, Conducting collaborative research projects,
lectures and organizing symposia.

Kookmin University Korea Exchange of faculty members for purpose of research, lectures &
seminars/ symposia; Exchange of Under graduate and graduate
students.

Korea University Korea Exchange of students and faculty.

Edith Cowan University Australia Twinning Program for Bachelor of Engineering (Mechanical, Civil,
electronics and telecommunication, computer science)

Flinders University Australia Twinning Program for Bachelor of Engineering (Mechanical, Civil,
electronics and telecommunication, computer science)

Vancouver Island University Canada BE articulation program with BS (Computer Science Program);
BCA articulation program with BS (Computer Science Program);
Dual degree in Post degree diploma in Business

George Brown College Canada Articulation program for Bachelor of computer application and B.Sc
in Hotel Management and catering Technology; Faculty Exchange
3 weeks, Student exchange - project work at GBC during the final
semester of their BE

University of Ontario Institute of Canada Exchange of Students and faculty.

Technology (UOIT)

Ecole Pour L' Informatique Et Les France Exchange of faculty members, students; development of

Techniques Avacees- EPITA internships; Joint Research Programs, degree programs and
conferences; Study abroad programs

ESIGELEC - School of France Dual degree Master Program leading to Master in Sciences and

Engineering Rougen Technology- Information systems

Sciences Po Lille France Student Exchange

Universite Angers France Exchange of students, teachers and researchers

Group Euromed Management France Dual degree in International M.Sc in Management for Bachelor
Degree holders

71




@a

Name of Partner Institute Purpose(s)

Institut D' Etudes Politiques France Exchange of faculty members for purpose of research, lectures &

De Toulouse seminars/ symposia; Exchange of Under graduate and graduate
students

Hochschule Osnabruck- University Germany Exchange of faculty members for purpose of research, lectures &

of Applied Sciences Osnabruck seminars/ symposia; Exchange of Under graduate and graduate
students

China Medical University China Collaborative educational programs and activities; Conducting
research in disciplines and on subjects of mutual interest and
benefit; Student and staff exchange

Providence University China Exchange of students and / or interns, Faculty, Staff; Special short
term academic programs; Joint Research Activities and
publications

Glasgow Caledonian University UK Articulation programs into various B.Sc, B.Eng and M.Sc programs
for Bachelor of Engineering Students

San Diego State University USA Exchange of Students, teaching and research personnel;
Cooperative development of courses, academic programs and
scientific and/or technological research projects.

University of Massachusetts, USA Exchange of students, Staff; Joint Research Activities and

Lowell, USA (UML) publications; Development of teaching and learning strategies or
materials, Academic Curriculum

Purdue University USA Exchange of students, Staff; Joint Research Activities and

publications; Development of teaching and learning strategies or
materials, Academic Curriculum

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?

Name of Partner Purpose(s)

Dr. Reddy's labs Ltd India Induction programs

Dr. Reddy's labs Ltd India Corporate Trainings, MDP

Raychem RPG Pvt Ltd India Corporate Trainings, MDP

Regional Centre of IUCEE (Indo US India IUCEE has been established with the assistance of

Collaboration for Engineering Education) American Society for Engineering Education with
the aim to promote the standard of teaching in
engineering institutions in India. Regular
workshops for Faculty improvements are held

Wipro Technologies India Trusted Academic Partner

Infosys Technologies India Centre: Campus Connect Programme Infosys
Technologies

HCL Infosystems Ltd India HCL K2 Academy

CISCO India Lab established by CISCO for CCNA
Certification

nVidia India Lab established by nVidia for training on Parallel

Computing based on CUDA
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6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: As per existing intake
ii. Faculty strength :Faculty: Student ratio, As per norms
iii. New Departments and Programs :

e B.Sc. (Allied Health Sciences) - This program is proposed to run in collaboration with Fortis Group of
hospitals.

e M Sc (Mathematics)
e M Sc (Physics)
e ME (Software Engineering)
e B.Comand M.Com.
iv. New Research Centres :

J0 YoogpueH

e Earth Sciences

Physics

Mechatronics

SIJURVIEELIENANVGREEINE]

Computer Science and Engineering

7. Priority areas for University/ Institute

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

Industry collaborations

[ 2N V]

Research and Development Centre
Contribution to reputed journals
Linkages with research organizations

Publication of own professional journals

- O® QO O

Infrastructure establishment

g Organizational development
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CHITKARA UNIVERSITY, PUNJAB

SPU 2010

1. Basic Information

~ o o 0o T

DISTT. PATIALA, PUNJAB

Campus area (sq. ft.): 17,56,560
Regulatory recognitions: UNIVERSITY GRANTS COMMISSION
List of Departments and Programs currently offered:

Name of the University/ Institute: CHITKARA UNIVERSITY, PUNJAB
Name of the Head of the University/ Institute: DR. (Mrs.) MADHU CHITKARA
Email id of the Head of the University/ Institute: director@chitkara.edu.in

Phone number; 01762-507084 Fax: 01762-507085, Mobile:- 09814073342
Year of establishment: 2010
Location: CHANDIGARH-PATIALA NATIONAL HIGHWAY (NH-64), JHANSLA, RAJPURA - 140401,

. | Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full /
Doctoral/ Other part time)
- please specify)
1. | Computer Science & Bachelors B. Tech. (Computer Science 4 years 225 Full Time
Engineering & Engineering)
2. | Electronics & Communication| Bachelors B. Tech. (Electronics & 4 years 225 Full Time
Engineering Communication Engineering)
3. | Mechanical Engineering Bachelors B. Tech. (Mechanical 4 years 150 Full Time
Engineering)
4. | Computer Science & Masters M. E. (Computer 3 years 18 Full Time
Engineering Science & Engineering)
5. | Electronics & Communication| Masters M. E. (Electronics & 3 years 18 Full Time
Engineering Communication Engineering)
6. | Mechanical Engineering Masters M. E. (Mechanical Engineering | 3 years 18 Full Time
7. | Computer Application Bachelors Bachelor of Computer 3 years 160 Full Time
Application-BCA
8. | Computer Application Masters Master of Computer 3 years 120 Full Time
Application (MCA)
9. | Business School Bachelors Bachelor of Business 3 years 120 Full Time
Administration (BBA)
10. | Business School Bachelors Bachelor of Commerce 3 years 80 Full Time
(B. Com.)
11. | Business School Masters Master of Business 2 years 160 Full Time
Administration (MBA)
12. | Pharmacy Bachelors Bachelor of Pharmacy 4 year 60 Full Time
(B. Pharma)
13. | Pharmacy Masters Master of Pharmacy 2 years 40 Full Time
(M. Pharma)
14. | Architecture Bachelor Bachelor of Architecture 5 years 120 Full Time
(B. Arch)




. | Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (years) Intake | Mode
Bachelors/ Masters/ (full /
Doctoral/ Other part time)
- please specify)
15. | Architecture Masters Master of Architecture 2.5years |20 Full Time
(M. Arch)
16. | Journalism & Mass Bachelors Bachelor of Journalism & 3 years 60 Full Time
Communication Mass Communication (BJMC) | 2 years 30 Full Time
17. | Journalism & Mass Masters Master of Journalism & Mass
Communication Communication (MJMC)
20. | School of Health Sciences Bachelors B.Sc. Health Sciences 3 years 60 Full Time
21. | School of Health Sciences Masters Master of Business 2 years 40 Full Time
Administrations in
Health Care (MBA-HC)
22. | School of Hospitality Bachelors B.Sc. (HMCT) 3 years 60 Full time
23. | College of Education Bachelors Bachelor of Education 1 years 100 Full Time
(B. Ed)

j- Names of specific Research Centres, if any:

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 300
ii. Ratio of Full time to Part time/ Visiting faculty: 13 : 1
iii. Ratio of Male to Female faculty: 2 : 3
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 2:9: 1
v.  Number of administrative staff: 138

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

Quality Assurance through self-evaluation of faculty.
Performance based incentives, support for travel to teachers and funding for publication by staff.

Incentives for participation/attending conferences, seminars and workshops.

el

Conducting faculty development programmes.

a. Student Profile
i.  Number of Students: 5000
ii.  Ratio of Male to Female students: 3 : 2
iii.  Ratio of General category to SC/ ST to OBC students: 14 :5: 1
iv.  Ratio of Urban area to Rural area students: 7:3
v.  Percentage (%) of total students on scholarships: 05

vi.  Avg. scholarship amount as a % of full fee: 25%, in some case 50%
(across all students) and in some case 100%

ELCCI
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b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhatimportant.

1. Creditbased semester system.

2. Constantinteraction with external resource persons through weekly seminars/ workshops/special lectures.
3. Tie-ups withindustries to update the skill development and training.
4

. Teaching and learning process through personalized attention of faculty with an ideal student-teacher ratio of
1:15forUG and 1:10 for PG.

4. Curriculum:

a. Shareany specific innovative aspects of your curriculaat UG level

The curriculum of is designed in consultation with the industry experts. The main focus is to make students
industry ready and solve social need based problems. The Problem based learning and Industry based
Integrated Projects are important components of the curriculum.

b. Share any specific innovative aspects of your curriculaat PG level

The post graduate program in the university, are designed to meet the requirements of educational institutes, R &
D organization and industries. The research projects are designed which are of direct relevance and applications
to the industries. The students are encouraged to undertake review and research publication work during their
course. Workshops, Seminars, Colloquiums are essential part of the curriculum.

c. Shareany specific innovative aspects of your curricula at doctoral level

Doctoral level curricula entail a detailed coverage of research methodology and statistical skills and their
application to the discovery and development. Efforts are made to ensure that Doctoral thesis work is taken to a
level which has commercial value and application and can lead to patents.

5. Partnerships

a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

purposes?

Name of Partner Institute Purpose(s)

Soongsil University Korea Exchange of students, faculty, researchers and other research and
administrative staff, Conducting collaborative research projects,
lectures and organizing symposia.

Kookmin University Korea Exchange of faculty members for purpose of research, lectures &
seminars/ symposia; Exchange of Under graduate and graduate
students.

Korea University Korea Exchange of students and faculty.

Edith Cowan University Australia Twinning Program for Bachelor of Engineering (Mechanical, Civil,
electronics and telecommunication, computer science)

Flinders University Australia Twinning Program for Bachelor of Engineering (Mechanical, Civil,
electronics and telecommunication, computer science)

Vancouver Island University Canada BE articulation program with BS (Computer Science Program);
BCA articulation program with BS (Computer Science Program);
Dual degree in Post degree diploma in Business

George Brown College Canada Articulation program for Bachelor of computer application and B.Sc
in Hotel Management and catering Technology; Faculty Exchange
3 weeks, Student exchange - project work at GBC during the final
semester of their BE

University of Ontario institute of Canada Exchange of Students and faculty.

Technology (UOIT)
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Name of Partner Institute Purpose(s)

Providence University China Exchange of students and / or interns, Faculty, Staff, Special short C
term academic programs; Joint Research Activities and
publications
Glasgow Caledonian University UK Articulation programs into various B.Sc, B.Eng and M.Sc programs :__)U %
for Bachelor of Engineering Students =" =
San Diego State University USA Exchange of Students, teaching and research personnel; Dr')r g
Cooperative development of courses, academic programs and D %
scientific and/or technological research projects. - =X
University of Massachusetts, USA Exchange of students, Staff; Joint Research Activities and )
Lowell, USA (UML) publications; Development of teaching and learning strategies or =
materials, Academic Curriculum; C'___)D
Purdue University USA Exchange of students, Staff; Joint Research Activities and C£ )
publications; Development of teaching and learning strategies or ct
materials, Academic Curriculum; (D
Ecole Pour L' Informatique Et Les France Exchange of faculty members, students; development of Cf .
Techniques Avacees- EPITA internships; Joint Research Programs, degree programs and )
conferences; Study abroad programs, 5
ESIGELEC - School of France Dual degree Master Program leading to Master in Sciences and o
Engineering Rougen Technology- Information systems o
Sciences Po Lille France Student Exchange
Universite Angers France Exchange of students, teachers and researchers
Group Euromed Management France Dual degree in International M.Sc in Management for Bachelor
Degree holders
Institut D' Etudes Politiques France Exchange of faculty members for purpose of research, lectures &
De Toulouse seminars/ symposia; Exchange of Under graduate and graduate
students;
Hochschule Osnabruck- University Germany Exchange of faculty members for purpose of research, lectures &
of Applied Sciences Osnabruck seminars/ symposia; Exchange of Under graduate and graduate
students;
China Medical University China Collaborative educational programs and activities; Conducting
research in disciplines and on subjects of mutual interest and
benefit; Student and staff exchange

6. Expansion plans

a. Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: 7500 Approx.
ii. Faculty strength:- 450
iii. New Departments and Programs: Nursing (B.Sc. and M.Sc.)
iv. New Research Centres: Incubators

7. Priority areas for University/ Institute

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important and
in areas where you believe your institute/ university needs to improve its performance.

1. Development of Research Center.
2. More number of MOU's with Industry and institute of international repute.

3. Designing & developments and updating Academic programs to meet the challenging demands of the
society.
4. Involvementof faculty to undertake research and consultancy projects in association with the Industry.
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DR. D. Y. PATIL VIDYAPEETH, PUNE DPU 2003

1. Basic Information

a.  Name of the University/ Institute: DR. D. Y. PATIL VIDYAPEETH, PUNE

b.  Name of the Head of the University/ Institute: DR. P. N. RAZDAN, VICE CHANCELLOR
c.  Email id of the Head of the University/ Institute: ve@dpu.edu.in, info@dpu.edu.in

d.  Phone number: (+9120) 27420069 / 27420156

e. Year of establishment: 2003

f.  Location: Sant Tukaram Nagar, Pimpri, Pune — 411 018

g. Campus area (sq. ft.): 2090880 sq. ft.

h.  Regulatory recognitions: University Grants Commission, New Delhi

i.  List of Departments and Programs currently offered:

Department Program Type Program Duration Annual Delivery
No. Name (Certificate/ Diploma/ Name (years) Intake
Mode
Bachelors/ Masters/ (Full'/
Doctoral/ Other part time)
1. | Medicine Bachelors MBBS 48&12+1Vr. 250 Full time
Interns.
2. | Medicine Masters MD / MS 3 121 Full time
3. | Medicine Masters PG (Diploma) 2 24 Full time
4. | Medicine Masters M. Ch. (Neuro-Surgery) | 3 1 Full time
5. | Medicine Masters M. Ch. (Urology) 3 1 Full time
6. | Medicine Masters DM (Nephrology) 3 1 Full time
7. | Medicine Doctoral Ph.D. Min. 2 Yr. after As per Full time
Pre-Ph.D. vacancies
8. | Dentistry Bachelors BDS 4 +1Yr. interns. 100 Full time
9. | Dentistry Masters MDS 3 45 Full time
10. | Dentistry Doctoral Ph.D. Min. 2 Yr. after As per Full time
Pre-Ph.D. vacancies
11. | Physiotherapy Bachelors BPT 4 +1/2Yr. Interns.| 60 Full time
12.| Physiotherapy Masters MPT 2Yrs. 24 Full time
13.| Physiotherapy Doctoral Ph.D. Min. 2 Yr. after As per Full time
Pre-Ph.D. vacancies
14. | Nursing Bachelors B. Sc. (Nursing) 4 100 Full time
15.| Nursing Bachelors P.B. B. Sc. 2 30 Full time
(Nursing)
16.| Nursing Masters M. Sc. (Nursing) 2 20 Full time
17. | Nursing Doctoral Ph.D. Min. 2 Yr. after As per Full time
Pre-Ph.D. vacancies
18. | Biotechnology & Bachelors B. Tech. (Biotech.) 4 60 Full time
Bioinformatics
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Department Program Type Program Duration Annual Delivery
Name (Certificate/ Diploma/ | Name (years) Intake Mode
Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify) O %
19. | Biotechnology & | Masters M. Tech. (Integrated - Biotech.) | 5 30 Full time 3.5
Bioinformatics < %
D 5
20. | Biotechnology & | Masters M. Sc. (Biotech.) 2 30 Full time CrDr 2
Bioinformatics o
==
21. | Biotechnology & | Doctoral Ph.D. Min. 2 Yr. after | As per Full time g
Bioinformatics Pre-Ph.D. vacancies ="
22. | Management Masters MBA 2 120 Full time C___)D
23. | Management Doctoral Ph.D. Min. 2 Yr. after | As per Full time 23
Pre-Ph.D. vacancies ct
(4]
) wn
24. | Optometry Bachelors B. Optom. 4 40 Full time .
>
2
2. Faculty and Staff 5

a. Faculty profile
i.  Number of Faculty: 621
ii.  Ratioof Fulltime to Parttime/ Visiting faculty: 1:4

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhatimportant.

(1) Conductof periodic workshops on scientific writing for newly recruited faculty.
(2) Extensive funding for Research Projects.

(3) Incentives for faculty presenting papers/posters at State/National/International conferences as well as for
publicationsin Indexed Journals.

3. Students

a. StudentProfile
i.  Number of Students: 2731

b. Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhatimportant.

(1) Constitution of Institutional and Vidyapeeth Student Councils.

(2) Periodic performance evaluation by way of well designed Internal Assessment Programme - formative as
well as summative. Formative Assessment is conducted using single line answers, short answer questions,
OSCE/OSPE.

Constitution of Alumni Association - Alumni Day activities.

—_
B W
- =

Incentives for students (UG & PG) presenting papers / posters at conferences.

—
(9]
)

Development of a scientific temper amongst undergraduates, encouraging them to participate in research
activities.

—_
D
-

Mentorship System for undergraduates.

,\
—~
~

Representation of students on various committees of IQAC.
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4. Curriculum:

a.  Share any specific innovative aspects of your curricula at UG level (if applicable)
(1) Use of OSCE.
(2)  Problem Based Learning.
(3)  Integrated Teaching.
b.  Share any specific innovative aspects of your curricula at PG level (if applicable)
1) Integrated Teaching.

(

(2)  Monthly Clinical Meetings.

(3)  Mortality Audit.

(4)  Daily Evaluation of presentations.
(5)  Periodic examinations.

(6)  Well defined Log Books.

(7)  Six monthly Evaluation Report.

c.  Share any specific innovative aspects of your curricula at doctoral level (if applicable)
(1 Six Monthly Evaluation Report.
(

2 Well structured schedule to make regular presentations by Ph.D. students in faculty meetings.

5. Partnerships

a.  What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key

—_— =

purposes?
Name of Partner Institute Purpose(s)
Memorandum of Understanding with Korea e Exchange of research scientists and faculty members

Dongseo University, Busan, Korea
e Exchange of students and credits

e Exchange of academic materials and other information
e Joint research activities

e Participation in seminars and academic meetings

e Special short-term training programmes.

Cooperative Agreement with University of | Costa Rica | e To develop the cooperative efforts between the Universities
Iberoamerica, San Jose, Costa Rica e To recognize the importance of mutual collaboration

e To contribute to society
e To promote exchange between faculty and students

e To exchange academic and research information

Memorandum of Understanding with Johns | Baltimore e To support research and education in highest academic quality.
Hopkins University, USA (Baltimore - Maryland e To provide opportunities for students to enhance their
Maryland) international exposure.

e To support strong international collaborative research efforts.

e To provide national and international advanced techniques and
experiences for Indian and US students and faculty.

e To Engage resources that will strongly support such a joint
Programmes.

e To enhance the profile of collaborative research and education
in Health Research

Agreement with Pennsylvania State Pennsylvania | @ To promote exchange between faculty and students
University, Penn State Milton S. Hershey
Medical Centre, Hershey, Pennsylvania.




DHIRUBHAI AMBANI INSTITUTE OF SPU 2001
INFORMATION AND COMMUNICATION

TECHNOLOGY (DA-IICT)

a.  Name of the University/ Institute: DHIRUBHAI AMBANI INSTITUTE OF INFORMATION AND
COMMUNICATION TECHNOLOGY (DA-IICT)

Name of the Head of the University/ Institute: PROF. S C SAHASRABUDHE
Email id of the Head of the University/ Institute; director@daiict.ac.in
Phone number: 079-30510572

Year of establishment: 2001

Location: Near Indroda Circle, Gandhinagar, Gujarat, India

=3

- o o o

Campus area (sq. ft.): 4,84,200 appx.

= @

Regulatory recognitions: UGC (under Section 2(f)), AlU
i.  List of Departments and Programs currently offered:

. | Department Program Type Program Name Duration | Annual | Delivery
.| Name (Certificate/ Diploma/ (VEE) Intake | Mode

Bachelors/ Masters/ (full/
Doctoral/ Other part time)
- please specify)

1 | Information and Bachelors B Tech (ICT) 4yrs 240 Full

Communication Technology

Masters M Tech (ICT) 2yrs 50 Full
Masters M Sc (IT) 2yrs 90 Full
Masters M Sc (ICT-ARD) 2yrs 20 Full
Masters M Des (CD) 2yrs 20 Full
Doctoral PhD 3-5yrs 10-20 | Full

j- Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. DA-IICT Centre for Entrepreneurship To promote and facilitate entrepreneurship
and Incubation, funded by DIT, Govt. of India

DA-IICT has research groups in several areas of ICT, such as VLSI, Computer Vision, and Signal Processing. The details of
their activities are available at http://www.daiict.ac.in/daiict/research/research_groups.html

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 66
ii. Ratio of Full time to Part time/ Visiting faculty: 52:14

k;ca
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iii. Ratio of Male to Female faculty: 45:7 (full time faculty only)
iv. Ratio of Bachelors to Masters to Doctorate qualified faculty: 0:3:49
v.  Number of administrative staff: 41

b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhatimportant.

1. Anearned doctoral degree is an essential requirement to be a faculty.

2. Faculty members have the academic freedom to pursue their individual research areas. Since a faculty
member teaches only three courses per year, it gives him/her ample time for research. Faculty members are
encouraged to develop elective courses related to their research interest.

3. Faculty members have been very active in research and professional activities. External funding for research
(by DST, DIT, DAE, DRDO, ISRO) is very substantial.

a.  Student Profile
i.  Number of Students: 1166
ii. Ratio of Male to Female students: 3:1
iii. ~ Ratio of General category to SC/ ST to OBC students: 760:102:40 (Gen:SC:ST) - only UG Progam

iv.  Percentage (%) of total students on scholarships: All MTech and PhD students are given scholarships.
At BTech, any student having AIEEE rank below 5001 is given merit scholarship. In addition, merit-
cum-means scholarships are offered on economic background and AIEEE rank.

v.  Avg. scholarship amount as a % of full fee (across all students): 100% Tuition fees

b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

a. Students are the major stake holders and they manage student activities in the form of student goverance
body

b. Instructoris fully in-charge of teaching, evaluation and grading.
c. Students ofthe undergraduate program having CPI below 4.0/ 10 are discountinued.

d. Amajority of the faculty publications have student co-authors, indicating a strong faculty commitment to train
and mentor both postgraduate and undergraduate students in research.

4. Curriculum:

a. Shareany specific innovative aspects of your curricula at UG level (if applicable)

e DA-IICT was the firstinstitute (from 2001) in India to offer an ICT program at UG level. It integrates essential
aspects of Electronics and Communication, Computer Science, and Information Technology.

e Thecurriculum hasasignificant component of Humanities, Social Sciences and Management courses.

e  Students undertake a four-week internship in rural areas, live in villages to get sensitized about the current
national scenario, and identify suitable applications of ICT.

e Students are encouraged and paid to participate in sponsored research.
b.  Share any specific innovative aspects of your curricula at PG level (if applicable)

e Al full time students in the PhD and M.Tech. programs are awarded paid Teaching / Research
Assistantships. Such experience might help to develop good teachers.

e  M.Tech. program has a compulsory course in Mathematics.
e Sponsored MTech program for Indian Navy is currently under development.

e  MSc(ICT-ARD) program has been developed to adress the future needs of agriculture sector. It is the only
program ofits kind in India.
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c. Share any specific innovative aspects of your curricula at doctoral level (if applicable)
e  Course work of minimum 12 credits is compulsory for all doctoral students.
e  Evaluation of PhD thesis is done by a panel thatincludes subject experts from abroad.

e Full time students are awarded financial assistance. Students are encouraged to apply for research U=
fellowship including TCS Research Fellowship. =3
S o
)]
o+ 8
: (b ~
5. Partnerships o
cC
a. What partnerships have you formed, if any, with other academic institutions in India or abroad and for what key 3.
purposes? <
(D
Name of Partner Institute Purpose(s) CB
Indian Institute of Technology - Gandhinagar India Academic co-operation - joint courses EI'
Wright State University USA Academic and research co-operation - faculty and %
student exchange .
King Saud University Saudi Arabia Academic and research co-operation - joint >
research projects, recruitment, and faculty 5
exchange o
ICRISAT India Research collaboration (0))]
Institut Superieur d'Electronique de Paris France VLSI Design
Jointly with LNMIT, Jaipure, MITS University, India Network of Engineering Institutes for collaborative
Lakshmangarh, YCCE, Nagpur PhD program in VLSI

b.  What partnerships have you formed, if any, with public or private corporate enterprises and for what

purposes?
Pupisl
Ericsson India Industrial training for B.Tech. (ICT) students
Tata Consultancy Services Limited India Scholarships for DA-IICT PhD scholars
Space Application Centre India Sponsored program to enable ISRO scientists to
undertake PhD at DA-IICT

6. Expansion plans

a.  Share key aspects of your expansion plans (input data for 2015-16 academic year)
i. Student strength: 1600
ii. Faculty strength : 90
iii. New Departments and Programs: Computational Science and Smart Energy
iv. New Research Centres: Computational Linguistics

7. Priority areas for University/ Institute growth a

a. Share key activities that you intend to undertake in the areas marked very important or somewhat important
and in areas where you believe your institute/ university needs to improve its performance.

Akey challenge is to introduce programs in new domains, in particular, domains that intersect with ICT. Another
challenge is to create graduates, who are not only competent engineers, but who will evolve into change leaders.

83



ELCCI

SPU 2002

DEV SANSKRITI VISHWAVIDYALAYA

a.  Name of the University/ Institute: DEV SANSKRITI VISHWAVIDYALAYA (WWW.DSVV.AC.IN)
b.  Name of the Head of the University/ Institute:
Chancellor - DR. PRANAV PANDYA (MD), Vice Chancellor - DR. SUKHDEV SHARMA
Pro-Vice Chancellor - Dr. Chinmay Pandya, Registrar - Shri Sandeep Kumar
c.  Email id of the Head of the University/ Institute:
Chancellor - pranav.pandya@gmail.com, Vice Chancellor - ve@dsvv.ac.in
Pro-Vice Chancellor - chinmay.pandya@dsvv.org, Registrar - registrar@dsvv.ac.in
d.  Phone number: Chancellor +91-1334-261367 (Ext: 5452), Vice Chancellor - 91-1334-260723
Pro-Vice Chancellor +91-1334-261367 (Ext: 5528), Registrar - 91-1334-261866
Year of establishment: 2002
Location: Gayatrikunj-Shantikunj, Haridwar, Uttarakhand - 249411
Campus area (sq. ft.): 310645 m2

Regulatory recognitions: In 2002, the University gained the status of 'Dev Sanskriti Vishwavidyalaya' on the basis
of an act (22-01-2002) passed by Uttarakhand State Legislature and notified in the gazette vide notification no.
(123/vidhayi&sansadiya karya/2002 dated 11-4-2002) - The University is duly recognized by University Grants
Commission, India under the 1956 act section 2(F)

e — o

i.  List of Departments and Programs currently offered:

Duration
(years)

. | Department
.| Name

Program Type
(Certificate/ Diploma/
Bachelors/ Masters/
Doctoral/ Other

- please specify)

Program Name Annual | Delivery
Intake | Mode
(full /

part time)

School of Yog and Health

Certificate/ Diploma/
Bachelors/ Masters/ Doctoral

2 | School of Education Bachelors/Masters/ Doctoral

3 | Psychology Bachelors/ Masters/ Doctoral

4 | Journalism & Mass Communication | Diploma/ Masters/ Doctoral

5 | Ancient Indian History & Culture Bachelors/ Masters/ Doctoral

6 | Holistic Health Management Certificate

7 | Self Entrepreneurship & Rural Diploma Please see the attached file Full time
Development named Courses-at-a-glance.pdf

8 | Theology Certificate

9 | Tourism Management

Bachelors/ Masters/ Doctoral

10 | Computer Science

Bachelors/ Masters/ Doctoral

11 | Animation

Diploma

12 | Life Management

Compulsory Course for Al

13 | Scientific Spirituality

Compulsory Course for

Bachelors
14 | English Bachelors
15 | Sanskrit Bachelors
16 | Hindi Bachelors

17 | Distance Education

Certificate/ Diploma
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j- - Names of specific Research Centres, if any:

Name of the Research Centre Objective

1. Pt. Shriram Sharma Acharya ISOL Research This Center is an outcome of an MOU with Integrating
Center on Vedic Foundation of Spirituality and Organisational Leadership Research
Indian Management Foundation, ISOLRF. Its objective is to add new aspects of

researches in the field of spirituality.

2. Faculty and Staff

a. Faculty profile
i.  Number of Faculty: 140
ii. Number of administrative staff: about 130
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b. Share any 2-3 innovative practices that you have undertaken towards the faculty related factors that you
consider very important or somewhat important.

1. Faculty and staff work on the unique principle of Time Donation while taking minimal support from the
University.

2. DSVVregularly organizes various national and international conferences, which facilitate the confluence and
sharing of knowledge among intellectuals from various fields of study. Some of the recent ones include:
International Festival of Yog, Culture and Spirituality - organized annually since 2010; 4th International
Conference and Gathering of Elders on 'Nourishing the Balance of the Universe' organized in collaboration
with International Council for Cultural Studies in March 2012; International Conference on 'Ved and Thought
Revolution' organized with Wider Association for Vedic Studies in March 2012.

3. Dev Sanskriti Interdisciplinary International Journal (DSIIJ -ISSN 2279-0578) has been started. This Journal
focuses on the indigenous (ancient Indian) researches.
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a. Student Profile
i.  Number of Students: 1000

b.  Share any 2-3 innovative practices that you have undertaken towards the student related factors that you
consider very important or somewhat important.

a. Students enter DSVV with Gyan Deeksha (Ceremony for initiation into righteous knowledge). They get
pledged to participate in personal, family and social development through revolutionary movements in the
fields of spiritual penance, health, ed